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INSTILL CONFIDENCE IN THE BTEU BSNL conducts National Debate on
WORKERS Modelling BSNL as the 21 Century
Today the BSNL is literally at cross roa Corporation

The workers are confused and are stariﬁbearaalya '”gia,aé:’\/gaso‘cd;t?deg”it%” Cgi'g .
blindly. The only question they ask [ig 'araka, ul Id€ u
whether the BSNL would survive and see ational debate on the modeling BSNL as

. St century corporation in the following circle
light on the morrow. They need a pep ta the months of August — September.

from the management and the unions. Th&itar pradesh (East), 2.Bihar, 3.Haryana
unions primarily are responsible for thg kqkatta Telephones, 5.Andhra Pradesh
present state of affairs. The recognized unigrkerala. 7.0rissa. 8.Karnataka. 9.M.P.

has totally shirked its responsibility. T“?O.Maharashtra, 11.Uttar Pradesh (West),
BSNL is surrounded by private operators a’i‘é.Rajasthan 13.Gujarat

vested elements who are out to wreck |the,
PSU. The present fiscal year and the next
going to be the most crucial years for Ouryq gispense with colonial structure and
survival. If we can weather this storm thendesign a commercial structure.

no body can touch us. But will we be able ¥R Reforms

do so is the moot point. Yes we can all dp ity Develop soft skills and restructure

provided there is proper motivation from the y-tessional cadres for business needs
management mixed with dedication and fcstomer Management

genuine sense of pa_triotism_ amqngst all of Leverage of competencies and customer
The recognsied union during its rule of| 4 delight approach

years has brought the company to a point p nowledge Management
no return. They have raised un neces aNhevelop infrastructure portal for

expectations among the workers_ and h V&nowledge management in business
failed to match their promises with dee processes and practices
Naturally the workers are a frustrated |6 cost control Management

today. The United Forum has to take all therq pajance income and expenditure and
blame for the present state of affairs in theqnance profits

company. They have systematically personal Policy Reform

demolished the policies and a reign of te rOrEmployment policy, Economic uplift
is let loose by them on the workers. Let thisgqcial security pro'motion policy ’

be an eye opener for each and every one b first programme was inaugurated
us today take a pledge to rededicate |QUicknow on 6.8.2008 by Shri OmVir Sing
selves to the cause of the BSNL. Letusd W Chief General Manager, UP East. T

inspiration from the sacrifices that our eld Brogamme was a big success. More than

e agenda chosen is as follows.
4'8tructural Reforms
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management of the Lucknow Telephoi
and the Circle office attended t
programme. The message was very loud
clear. Make BSNL the best PSU. Bri
reforms in the literal sense.

The second programme was inaugurate
Patna by Shri S.C.Misra Ji, Chief Gene
Manager Bihar Circle. The leaders of all th

unions also participated in the debate Vv
enthusiastically. A large number of worke
attended the programmel. The CGMT Bi
has said that the staff in the circle are fU
geared up to meet the needs of the day
that the circle would post profits in th
current financial year. A real turn arou
indeed. Let the workers of Bihar circle be t
torch bearers to all of us. Kudos to them ¢

to the CGMT Bihar for inspiring them toPay scale of Sr. TOA

such a magnitude.

The third programme was held in Rohtak
Haryana Circle. The entire show w
splendidly conducted. There has beel
tremendous boost to the morale of
workers there.

The fourth programme was held at Kolka
Telephones on 21.8.08. The meeting hall
jam packed. Dr.Chakraborthy, Chief Gene

Manager Kolkatta Telephones inauguratsgale of the Sr. TOA. There has been

and stressed for better customer care
praised the union for having taken up sug
good subject. More than 500 worke
participated in the programme.

The fifth programme and the last in t
month of August 2008 was held

Hyderabad on 25.8.08. The CGMT AP S

T.N.Sudhindra Kumar and the PG
Hyderabad Telephones, Shri P.V.Muralid

graced the occasion. More than 400 work

participated in the programme.

nddhe entire programme was conducted in
nexcellent way. The CGMT AP wonders¢
amolv a Union could thing of such an ager
ngnd appreciated the spirit behind {
programme and assured that the ci
management  would raise to the occag
land ensure that the customers are prov
rguality service. The PGM TD Hyderab
also spoke on the occasion and congratul
the union for having taken up such

eagenda.

s

n@n this occasion the followng retirg
llmembers of the union were also hounured
dn8/Shri P.Sailu, SSS o/o0 GM (North) HTD
1€.P.Ganesh Ra®r.TOA, o/o GM Central HTD
nd.G.Y.Vedanayakam, TM, Medchal, HTD

he

ABTEU (BSNL) demands for revising the

I

NO: BTEU(BSNL)/Sr.TOA/08 Dt 23-8-08
To
ivhri Kuldeep Goyal
achairman & Managing Director
nBdarat Sanchar Nigam Ltd.,
tiéew Delhi
Subject: Request for up gradation of the
pay scale of Sr. TOA - reg
tta *kkk
NaE,
r&his is regarding up gradation of the p

aafeghormal delay in the matter of upgradat
ho& the pay scale of Sr. TOA. The corpor
sgffice has notified the EDP Scheme so
time back and since then the case has
been pursued for its implementation. The
h&OA cadre in the field units occupies
goivotal role. The duties that the Sr. TO
hperform while working in the circle an
M\dministrative office and other attach
nafffices in the SSAs / Sub.Divisions 4
agremplex in nature. All most all the Sr.TOA
are working on computers and have been sen
various trainings in the RTTCs /DTTCs etc. T
feeder cadre for the Sr.TOA was the TOA ca(
Consequent on restructuring of the cadres by
erstwhile DOT in the year 1990 due to chan

requirement prevalent
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then, the Sr.TOA cadre was created and
officials were placed in the pay scale
Rs.1320-2040, the present IDA pay sc
being Rs.5700-160-8100.

There is a vast change in the duties that

the  Thanking you in anticipation.
of
ale Yours faithfully,
Sd/-
(S.V.S.Subrahmanyamn
are General Secretar

being performed by the Sr.TOAs particulaj

[

ly

after corporatisation of the DOT in to BSNL.BTEU (BSNL) demands the management

There is absolutely no surplus in the cadre
is being canvassed in some sections. On
other hand there is a very heavy demand
the Sr. TOAs. There are no norms for the
TOA posts in the circle offices. The Mobi
services wing in the BSNL has no norms
the Sr.TOA cadre. Yet a large number

> as
the
f90: BTEU(BSNL)/JAO/08 Dt 1-8-2008
dio

l&Shri Kuldeep Goyal,

f@hairman and Managing Director,
&harat Sanchar Nigam Limited,

to fill up JAO vacancies.

them are working in the mobile services wingew Delhi-110001

and are performing for more compelx dut
than JTOs. The counters are being man
by the Sr.TOAs in all areas in BSNL. The
is need for creating a separate marketing
sales task force in the BSNL for which t
Sr.TOAs would be the best bet for us.

The entry level qualification for the Sr.TO
cadre has been raised to Graduation
Recruitment rules notified in the year 20
Apart form the Degree, the Sr.TOAs 4
required to possess a diploma in comp
applications prgramme or its equivalent. T
Assistants being recruited by the UPSC
working in the CSS cadre are required
have only Grauation as basic qualificat
and where as their entry level pay scale is
5500-175-9000 (CDA Pre revised). On t
other hand the pay scale of TTA has b
raised to 7100-200-10100Che entry level
qualification for the TTA cadre is only a
Diploma in Engineering which is a three year
course after matriculation. While the entry
level qualification for Sr.TOA in a Degree
from a university which is a three year course
after +2. Thus the Sr. TOA entry level
qualification is much higher and as such is
justified for a higher pay scale than TTA.

In view of this it is requested to kindly ensy
that the Pay scale of Sr.TOA is changed
Rs.7800-225-11175 for the Sr.TOA cadre at

es

né&dib:- Filling up of vacancies in the Cadre
re Junior Accounts Officer — reg.

aid,

ha kind reference is invited to this Union
letter of even no dated 16April 2008
wherein it was requested to take action to
Aup the vacant posts of Jr Accounts Officers
ithee Circles. Despsite lapse over 4 monthg
DAction seems to have been taken in
wneegard. The court case in the Hon’ble H
Iteourt of Allahabad is still to be got vacat
'Hey the BSNL management. For this f{
femployees throughout the country are m
to suffer.
direld the work is suffering. In most of th
F8SAs there are no JAOs as all most all

een

In view of this it is requested that necess
orders may be given to declare the resull
respect of all the circles except UP West fr
where the court case has emanated. Furthe
Part Il examination may abe conducted for th
of the officials who have already passed the P
examination. Their case may not be clubbed v
the results of the screening test which are hel
due to the court case.

rin order to create promotional avenues to
fion executive employees an early decisio
thf the following issues may kindly be take

hecumbents are promoted to higher cadres,
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1. Hold a separate Part || examination for
officials who have already passed the P3
examination. The court case then becd
infractuous

2. Declare results of the screening test
make arrangements for holding the m
examination for the screening test qualif
officials

3. Hold examination under 10% quota for
Senior Accountants immediately.

Thanking you in anticipation

Yours faithfully,

Sd/
(SVS.Subrahmanyam
General Secretar

New Circle Body fomed in Agarthala

No:BTEU(BSNL)/Org/2008 Dt 2-7-08
To

The Chief General Manager

BSNL, NE - I Circle

SHILLONG

Sub: Intimation regarding formation of
Bharatiya Telecom Employees Union
(BSNL) atAgartala - reg

Sir,

We are very much glad to inform you that t
convention of non-executive employees
BSNL held at Agartala decided to form
Union namely Bharatiya  Telecom
Employees Union (BSNL) under the
guidance oBharatiya Mazdoor Sangh the
biggest Central Trade Union of India. T
convention further elected adhoc offi
bearers for the term 2008-09 and the lis
given hereunder for ready reference.

1.President Shri Deepankar Choudary, T]
o/o General Manager Telecom District,
Kaman Chow Mohari, Doorsanchar Bhava

tieCircle Secretary Shri Beni Madhav Das
rMMTA, o/o S.D.E Airport, Usha Baza
melephone Exchange, Agartala, Tripu
799009

3.Finance Secretary Shri Gopal Debnath
aB8d TOA, o/o S D E (External), North G4
aifelephone Exchange, Agartala, Tripu
er®9001.

You are kindly requested to extend
heigible trade union facilities to the offic
bearers of the union.

Thanking you,

Yours faithfully,
Sd/-
(S.V.S.Subrahmanyan
General Secretar|
New Circle Body formed in Assam Circle
No: BTEU(BSNL)/Org/08 Dt 19-5-2008
To
The Chief General Manager
BSNL Assam Circle
Guwahati

<

Sub: Intimation regarding formation of
Bharatiya Telecom Employees Union
(BSNL) Assam Circle Branch - reg

Sir,

We are very much glad to inform you that {
convention of non-executive employees
BSNL held at Dibrugarh decided to form
Henion  namely Bharatiya  Telecom
&mployees Union (BSNL) under the
guidance oBharatiya Mazdoor Sangh the
biggest Central Trade Union of India. T
convention further elected adhoc offi
bearers for the term 2008-09 and the lis
heiven hereunder for ready reference.

ce

t isPresident Shri Sameer Chakraborty, T]
olo S D E (WLL), Khalihamari OCH
Exchange, Dibrugarh

I'&,Circle Secretary Shri Pranesh Chakrabo
TM, o/o SDOP |, Graham bazaar, Dibruga
n,

Agartala, Tripura-799001.

Al
ra-

te
ra-

all
e

he
of







3.Finance Secretary Shri Prabir Chakrabqg
TM, o/o S D E (WLL), Khalihamari, OCE
Exchange, Dibrugarh

You are kindly requested to extend
eligible trade union facilities to the offig
bearers of the union.

Thanking you,

Yours faithfully,

Sd/-
(S.V.S.Subrahmanyan
General Secretary

PENSION TO BSNL EMPLOYEES
GOVERNEMNT GOES BACK ON ITS
COMMITMENT

*k*k

At the time of corporatisation of the DOT t
Government of India has entered into
agreemnt with the staff federations wherei
was assured that the DOT employees \
seek absorption into the corporation wo
continue to get Government Pension and
the FR would be amended for this purpa
Accordingly the Rule 37 of the FR w
amended and a new Rule FR 37 A V
incorporated wherein it was explicit
provided that this amendment is specific
the DOT employees who seek absorption
BSNL and that they would continue to ¢
pension from the Government.

While this remained so, the Ministry
Communications, Government of India vi
their letter No 1-45/2003-B, dated 15.3.2(

rgcecount of pension payable will be that of
3Govt of India. It was further stated that
BSNL on their part will pay the pensid
contributions in respect of absorb
atimployees till the date of their retirement a
ealso in respect of employees who were
deemed deputation till the retirement or
the date they are reverted back to the Gov
India.

Many apprehensions were raised over
letter and the CMD BSNL wanted furth
elucidation of the orders dated 15.3.05 fr
the Govt of India. To this the Ministry ¢
Communications vide their letter no
45/2003-B, dated 15 June 2006 hav
explicitly intimated the CMD BSNL that

i) The annual pension liability of th
Government of India in respect of employé
of DOT / DTS / DTO who retired prior t
n@.10.2000 and those who have worked
amorking in BSNL on deemed deputation a
hfir those who are absorbed in BSNL shall
vhgceed 60% of the annual receipt

Li@overnment from the following items:

that a) Dividend income from MTNL/BSNL
s€. b) Licence fee from MTNL/BSNL

AS c) Corporate Tax/ Excise Duty/Servi
yas Tax paid by BSNL
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Yi Any amount exceeding (i) above shall
| grne by the BSNL

gil) Pensioners contribution from BSN
would be made to Govt as per FR 116

ofv) Employees recruited directly by BSNL ¢
der after 1.10.2000 shall not be covered un
dbis decision.

has intimated the CMD BSNL that t
Pension in respect of DOT retirees will

s soon as the above clarification W
feceived there was utter commotion in

L

N
der

as
the

paid by the Govt of India and in respect|Qfings of the employees. The recognized

employees who were on deemed deput
to BSNI, the BSNL will be liable to pa

pension contribution in accordance with F

116 for the period they have worked
BSNL and the pension liability will be m
by the Govt of India and in respect of office
/ officials absorbed in BSNL, the BSNL w
be liable to pay the pension contribution

li@Rion kept this issue under wraps. They h
¥not bothered to react to this. This was m
) election issue in therd3membershi|c
Werification and the employees we
3’éxtensively educated about this. Owing
MIStrong pressure and revolt the recogni

”_union took up this issue with the managem
in

accordance with FR 116. The liability on

ave
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through the Joint forum of all executive anithe BTEU(BSNL) has framed a charter of

non executives unions and association

strike notice was served on the management being conducted across the country.
w.e.f 28" February 2008. this was one of the

most important items in the notice. T
Secretary DOT in a meeting held on™
February 2008 with the representatives of
the unions and associations of the execut
and non executives has assured that the |
would be withdrawn and to this effect a n
to the union cabinet would be sent. So
no action seems to have been taken on
even though 3 months have passed.

The danger of losing pension looms lar
The recent order of the DOT regardi
payment of DA merger amount to the BS
employees is a pointer in this directi

While communicating the approval of t BORMULATE PROMOTION

Government for merging the DA with t

basic pay of the BSNL employees the G 3ﬁME BOUND

has stated that the BSNL will meet hF/IERIT BOUND FAST TRACK
additional expenditure out of its OWIbR OMOTION AND EXPERIENCE
resources without claiming any budgetaré{ UND PROMOTION

support from the Govt and that the enhan
pension contribuition on account of th
merger will be paid by BSNL as p
provision of CA manual. Further it is la
down that the liability of the Govt towarc
pension would be restricted /govern
according to the instructions contained
order dated 15.6.06.

Now we were forced to sweat it out f
receiving the arrears of the DA merger, W
about the wage revision which is alreg
due? and also the implementation of
promotion policy which is over due?

DECKS CLEARED FOR ITS OFFICERS
ABSORPITON IN BSNL

The DOT has notified the absorption
process for ITS Oficers in BSNL/MTNL.
They have been given 5 weeks time fa
giving their option. Hope our ITS brothers
and sisters join us in making BSNL the
best managed PSU in the country.

. ADemands and a signature campaign is

h&he charter of Demands will be presenteq

dhe CMD BSNL in the month of Octob

a008. The following are the demands

\mgef:

etter

DIEGRANT NAVARATNA STATUS TO BSNL

faNO DISINVESTMENT - ROLL BACK

tBSINVESTMENT POLICY

3.PENSION FROM CONSOLIDATE FUNL

ONLY WITH DRAW JUNE 2006 ORDER
F DOT

E.EQUAL BONUS FOR ALL —-RECOGNISE
EFERRED WAGE WITH PLI

'S START WAGE NEGOTIATION AND

POLICY

FOR NON EXECUTIVES. BY GIVING

IN SITU PROMOTION,

CERESTRUCRTURE ALL CADRES

IN
"'HE MODERN TECHNOLOGY. DESIGN
idCOMMERCIAL STRUCTURE  AND
JDEVELOP SOFT _ SKILLS, RETRAIN

OBSOLETE CADRES AND INTRODUCEH

BROFESSIONAL CADRES.

7. COUNT PAST SERVICE OF CASUAL /
ORTP WORKERS FOR THE PURPOSE OF
hRENSION
dy
.2 PROMOTE TRAINED TTAs AND

REGULAR MAZDOORS TO JTO AND

TM CADRE BY UPGRADATION OF

THEIR POSTS.

9. FILL UP ALL JAO AND JTO
VACANCIES BY PROMOTION BY
AMENDING RRs

r

10. COUNT SERVICE RENDERED BY,
REGULAR MAZDOORS FOR
PROMOTION TO OTBP IN TM CADRE

JiCCORDANCE WITH THE NEEDS OF

to

=18

n






11HOLD SCREENING TEST
PROMOTION TO ALL
RESTRUCTURED CADRES

FOH
THE

12REGULARISE ALL CASUAL AND
PART TIME WORKERS

13FILL UP ALL VACANT POSTS BY
MAKING COMPASSIONATE
APPOINTMENTS WITHOUT ANY
CONDITION AND ALSO POST WARDS
WITH ELIGIBLE QUALIFICATION OF
DECEASED EMPLOYEES IN TTA/JTO/ JA(Q
POSTS. ALSO PROVIDE SEPARATE QUOT]
FOR CHILDREN OF SERVING EMPLOYEE{
IN DIRECT RECRUTIEMNT VACANCIES

14. MERGE THE STAFF WORKING IN
CIVIL, ELECTRICAL, ARCHITECTURAL
WINGS IN TO THE MAIN STREAM.

15. PROVIDE QUALITY UNIFORM AS PER
COMPANY STATUS AND PAY STITCHING
CHARGES AS PER ACTUALS

16 MODIFY REIMBURSEMENT SCHEME
UNDER BSNL MRS

17.SPELL OUT EMPLOYMENT POLICY OF
BSNL

18 SANCTION GSM MOBILE
CONNECTION WITH HAND SET TO ALL
NON EXECUTIVE EMPLOYEES

19RESTORE FIVE DAY  WORKING
PATTERN FOR ALL ADMINISTRATIVE
OFFICES

All the Circle/District/Branc
Secretaries are requested to collect as n
signatures as possible and send the orig
copies to the CHQ.

BTEY [BSNL) WISHES ALL ITS MEMBERS AND
WELL WISHERS A VWERY HAPPY AND
PROSPEROUS GANESH CHATURDHIAND 10D,

R*BTEU(BSNL) writes to CMD BSNL for
contribution of One day wages to the floog
affected people of Bihar
N O: BTEU(BSNL)/Misc/2008 Dt 2 —9-200
To
Shri Kuldeep Goyal Ji
Chairman & Managing Director
Bharat Sanchar Nigam Ltd.,

BSNL Bhavan,
New Delhi- 110 001

)Subject: Floods in Bihar State — Extension
financial assistance to the people of Bi

A
s State —reg

sir,

This is regarding the unpreceden
floods that have caused a great havoc in
state of Bihar. The people of Bihar ha
been put to untold difficulties. It is th
bounden duty of each one of us to help th
at this hour. It is therefore requested thaf
appeal may be made to the Staff working
BSNL throughout India to contribute a day
wages. Sir, this small contribution from t
BSNL staff may act as a solace to the ped
of Bihar who are suffering much due
nature’s fury.

Thanking you,

Yours faithfully
Sd/-

General Secretar
A meeting of the top leaders of Bharatiya
Mazdoor Sangh was held at New Delhi tg
discuss about the organizational issues ¢
the BTEU (BSNL). In the said meeting it
awas unanimously and uneqvivocally
alegided that the question of allowing
iBGNL Mazdoor Sangh to take re-
affiliation from BMS does not arise and
that the BTEU (BSNL) will only be the
affiliated union of the Sangh. As such ar
appeal is hereby made to all those activisit
of BSNL Mazdoor Sangh if any to join the
BTEU (BSNL) and work for the
betterment of the BSNL and its work

(S.V.S.Subrahmanyan
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WILL WE BE ABLE TO GET PLI THIS YEAR?

*%*
We reproduce below a letter written by the
CMD BSNL to all the CGMs on 18.12.2007
about the commitment given by the recognize
union to the BSNL Management about
increase in productivity. How serious was the
assurance given and what are the results?
Copy of DO Letter no 12-8/2007-PAT BSNL)
Dated 18.12.2007.
Reference is invited to this office order no 1
8/2007-PAT(BSNL) Dated 10.10.2007 regard
grant of Productivity Linked Incentive (PLI) fg
the year 2006-07 with minimum of Rs.1000(
The demand of staff side for raising minimum
limit of PLI from Rs. 7000/- to Rs. 10000/- was
agreed in view of categorical assurance of sta
side in National Council meeting held on
20.9.2007 that they will make all out efforts tg
increase the revenue of BSNL hopefully to the
order of Rs. 50,000/- crores in the financia
year 2007-08. In view of the assurance given
the representative union, while agreeing to
minimum limit of Rs. 10,000/-, the Board desir
that the employees be appraised of the fact
PLI sopaid for the year 2006-07 has been link
with the turnover target of Rs. 50,000/- crores
the year 2007-08.
The position of actual turnover for the six mof
period ending 30.9.2007 reveals that we cd
achieve turnover to the tune of Rs.16,864
crores only which is even less than what \
achieved during the corresponding period du
2006-07. In view of our commitment and t
short fall so far, it has become absolut
necessary to mobilize all our resources so @
achieve annual turnover to the targeted leve
Rs. 50,000 crores for the year 2007-08.
I would, therefore, request you to give wi
publicity of the fact and take all required ste
including impressing upon employees includi
Employee Associations/Unions to strive hard
achieve the stipulated target.

With best wishes.
Yours sincerely
Sd/-
(KULDEEP GOYAL)
BTEU (BSNL) Writes to CMD BSNL
regarding increase in customer base in Mobile
telephony.
No:BTEU(BSNL)/Misc/2008 Dt 23-7-08

To
Chairman & Managing Director, BSNL,N. Delhi.
Subject: Increase in customer base in Mobile
segment - reg.
I Respected Sir,
The glorious past enjoyed by the then Department
of Telecommunications and the present BSNL
shall only remain in the pages of Indian Telecom
History to be recited but not repeated | if
immediate remedial measures are not initiated by
Ldhe people at the helm of affairs. The pace jand
N@pidity at which the private operators are making
rtheir presence felt in the Indian market is bound
/to lower the image of BSNL further, for we have
an umpteen number of constraints in procuring
5 necessary infrastructure and to reduce |[the

ffdemand-supply ratio. Under such circumstances,

one should be up on sleeves to device ones|own
strategies to augment revenues with the available
2 resources. One such potential area where we can
bank on is marketing by the staffThe Kerala
DY¥elecom Circle has done a bit of innovative
thearketing with the help of the employees
ediorking in the circle. The Circle management
thak given 10 GSM SIM cards to each of the
eeimployee irrespective of their rank free of cpst
fanhd wanted the employees to market them ejther
free or by sale and that these SIMS shoul
nthctivated within a short span of 15 days.
UWesult has been wonderful. Most of
.@dnployees have been successful enough t
vise SIMS activated. Thus a large number| of
irAstomers were tuned into the BSNL GSM het
hevork. In view of the high success rate of
elerala model, we request that similar action nged
Stdotaken at All India Level. Even if about 2 lakh

| @hployees can get 10 customers each in the GSM
segment then we have 20 lakh new customers
dadded to our net work. It is but natural that the
@Esmployees have to be made aware of the various
N@ariff plansthat we have in the mobile segment
tsefore they are asked to embark on this mis
Sir, we are sure that our suggestion will |be
considered with all seriousness and a beginning
will be made in the month of August 2008 which
can well coincide with the Independence
celebrations so that patriotism and marketi
could go hand and hand.
Thanking you,

1%

ols faithfully,
Sd/-
(SVS.Subramyam)

GearleSecretary
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Dwindling profits of BSNL who is to
blame?

The following table gives you an idea as
how the BSNL performed since its formati
on 1.10.2000.

concerted efforts of all concerned would save
the BSNL from further deterioration. Hope
every one concerned would rise to the
tmccasion.

on

BSNL TO HIRE PRIVATE RECOVERY
AGENTS FOR RECOVERY OF oOuUT

Financial year Profit in crores of

Rupees

2000-2001 747
2001-2002 6312
2002-2003 1444
2003-2004 5976
2004-2005 10183
2005-2006 8939
2006-2007 7805

2007-2008* 300d

The BSNL formed on 1.10.2000 has be
performing quite erratically with regards
the profits earned by it over the years.
idea can be formed by seeing the above tg
There has been a fall in revenue in the y

2002-03 quite drastically and again {

financial year 2007-08 is likely to thro
some surprises as per our sources. If th
the trend what would be the position of {
company in the next financial year. Therg
an urgent need to instill confidence amon
the employees. The employees appear t
demoralized. The representative un
which claims to represent more than 50 ¢
the employees has to gear up to the task.

management should evolve strategies| %8

building up confidence of the employees 4§

tha riictnmare in tha crnmnanv Ninl

STANDING AMOUNTS FROM THE
CUSTOMERS?
THE CMD BSNL has stated that the
company intends to hire private recovery
agents to recover the outstanding amounts
due from the customers. It is understood a
communication to this effect has already
been sent to the field units. The BTEU BSNL
strongly condemns the move of the
management. The private recovery agents
may well enact the same scenes that they
,éa[?act when they go for reco vering the dues
+Qf credit card companies. The BSNLs image
ARay as well suffer. The union has suggested
to the management that the staff should be
ployed in large numbers for the recovery of
t%?a out standings. The cadre of Telecom
\Revenue Inspectorsis to be strengthene
sMore number of officials would volunteer to
Herform this duty if properly motivated.

is
3SNL & MTNL loose 48 lakh number of
H @,Qd line connections in the year 2007-08.

ldl;ﬁ'e Hon'ble Minister of State far
mmunications and IT has informed the
liament of this. The number f

nnections lost by BSNL is 43.8 lakhs.
uliﬁtal number of land lines as on 31.3.200
BSNL are 3.1 Crores.




| the customers in the company. Onlya |




Repayment of Rs 3,000 crore
government loan by BSNL

Chairman and Managing Director of BSN
Kuldeep Goyal along with Directd
[Finance], BSNL, SD Saxena, presente(
cheque of Rs.3000 crore to A Raja, Minis
of Communications & IT, Government

India, as repayment of notional Governm
loan of Rs 7,500 crores. This notior
Government loan was transferred to BSNL

a part of capital structure without an

additional cash inflow from the Governme
at the time of corporatisation of erstwh
DTO and DTS. BSNL has already paid
sum of Rs.2000 crore and Rs.2500 crorg
repayment of loan in the year 2005-06 3

2006-07 respectively. BSNL has also paid an
interim dividend of Rs.300 crore in the

current financial year to the Government
India.

BSNL is one of the largest contributor
Government exchequer in 2006-07
contributing more than Rs 12,800 crore in
form of dividend, licence fee, corporate t:
service tax, repayment of loan etc. In
current financial year 2007-08, BSNL
estimated to contribute more than Rs 13,
crore to the Government exchequer. In
last five years BSNL has contributed mg
than Rs.50,000 crore in the form of varig
levies, duties, taxes despite carrying
various social obligations such as provis
of telephones to rural, tribal and remot
located inaccessible areas. BSNL
provided more than 1.52 crore telephone
rural areas and provided Village Pub
Telephones in more than 518,000 villa
spread across the country.

The company is proposing
investment of more than Rs 10,000 crore

expansion of telecom network in the curre

financial year. BSNL have made a cap
investment of more than Rs 53,000 crore
the last five years and more than doubleg
gross assets since incorporation. BSNL, w

g?ﬁ) No, Sir.

to mak

more than Rs 6.86 crore customer is
largest telecom service provider in f
country. BSNL is also the main telecc
Lservice provider to BPO and KPO industr
r|h the country and the largest Broadbe
jservice provider in India with a network
téL?O?_? cities. BSNL is providing _teleco
Lpervices to all at affordable prices a
aying the pivotal role in bridging the digit

aa{

Ivide in the country.

?’%rliament question on disinvestment in BSNL
y

IrEOK SABHA
TNSTARRED QUESTION NO 1479
é@SWERED ON 10.03.2008

"MROF. VIJAY KUMAR MALHOTRA &
] SANTOSH KUMAR GANGWAR
ill the Minister of COMMUNICATIONS
AND INFORMATION TECHNOLOGY be
leased to state:-
a) Whether the Government has any
roposal to disinvest in Bharat Sanchar
igam  Limited (BSNL) for its
evelopment and expansion purposes;
) if so, the details thereof;

the total amount available with BSNL
Y esent and the amount required for
t velopment and expansion plan; and
o ) the action taken/being taken by {
overnment in this regard?
put
ANSWER
“THE MINISTER OF STATE IN THE
'RANISTRY OF COMMUNICATIONS AND
> IIFORMATION  TECHNOLOGY (DR.
e HAKEEL AHMAD)

t
b
|
A
[

(b) Does not arise in view of (a) above.

c) & (d) The amount budgeted f
evelopment and expansion of BSNL
9h07-08 and 2008-09 are Rs. 14065 crd
"dhd Rs. 18591 crores respectively, will
et out of funds available by intern
#éneration over the years.
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RAJYA SABHA

QUESTION NO 214 Feb 28,2008

SHRI PYARELAL KHANDELWAL

Will the Minister of COMMUNICATION
AND INFORMATION TECHNOLOGY be
pleased to state :-

(a) Whether it is a fact that Government is
considering disinvestment in BSNL for its
development and expansion;

(b) if so, the details thereof; and

(c) the total capital of BSNL at present a
the capital required for its development &
expansion; the details thereof?
ANSWER

THE MINISTER OF STATE IN THE
MINISTRY OF COMMUNICATIONS AND
INFORMATION TECHNOLOGY

(DR. SHAKEEL AHMAD)

() No, Sir.

(b) Does not arise in view of (a) above.

(c) Total paid up capital of BSNL is R
12500 crores comprising Equity Sha
Capital of Rs.5000 crores and Prefere
Share Capital of Rs.7500 crores. Details
total capital outlay projected for developmé
and expansion of BSNL for the Year 2007-
and 2008-09 are given below:

ITEM 2007-08(RE)
Total Capital Outlay 14065
In crores

GESTURE OF
TELEPHONES CWC:

The circle working committee)
meeting of Kolkatta Telephones in its
meeting held on & April 2008 at Kolkatta
in the presence of the General Secrear
have decided to donote one Lap Top to th
Central Head quarters of the Union.

2008-09(BE)
18591

KOLKATTA

The CHQ thanks the members of the
Kolkatta Telephone District for their
noble gesture.

15" All India conference of Bharatiya
Mazdoor Sangh

The 15" all India conference of the BMS w.
held at Cuttack Orissa w.e.f"8o 7" April

nbearers all the best in their new assignmer
BMS ACCEPTS REQUEST OF BSNL
2MAZDOOR SANGH FOR
(BISAFFILIATION

The General Secretary BMS vide letter
BMS/C-22/153/08 dated 3.3.2008
addressed a letter to Shri
General Secretary, BSNL Mazdoor Sangh
follows:

“We acknowledge receipt of your letter
BSNL MS/Disaffi/2007 dated 13.2.200
After due consideration, it has been deci
to respond to your letter under referer
affirmatively. Therefore, your resolve a
yintimating us about disaffiliation of you
eorganization from the Bharatiya Mazdg
Sangh is accepted. In view of foregoing,
BSNL Mazdoor Sangh stands disaffiliat
2 from the Bharatiya Mazdoor sangh w
retrospective effect that is from 13.2.20
Please take note of it.

h

Sd/-
Uday Patwardhan,
General Secretary

the conference. The conference was
inaugurated by Shri Mohan Rao Bhagawg
Sar Sanghachalak, RSS. The following
resolutions were passed in the conference
1.India’s Economic Sovereignty

2.Present Labour situation

3.0n contract labour

4.Prise rise

5.Problems of working women

6.0n child labour.

ndn the final day of the conference elections
ivdere held and the following have been
elected for the term 2008-2011.

1.President: Sh Girish Awasthi

2.General Secretary Sh K.Lakshma Reddy
3.Finance Secretary: Sh Vasant
Pimplapure

Sh Amarnath Ji Dogra who is Vice
President will be the Prabhari of the
Public Sector and will continue to look
safter BSNL.

\WrBTEU BSNL wishes the new set of office

—
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2008. A large number of delegates attende
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GS addressed Secretary DOT for early
settlement of DA merger issue.
BTEU(BSNL)/IDA/2008 Dated 15-4-2008
To

Sri Sidhartha Behura

Secretary to the Govt of India
Department of Telecom

Sanchar Bhavan

20-Ashoka Road

New Delhi— 110 001

Subject: IDA merger with basic pay for
BSNL executives and non executives - reg
*kkkk

Sir,

The BSNL Board has taken a decision
merge 50% of the IDA with the basic pay
the executives and non executives working
the BSNL in pursuance of the orde

Enterprises. The case has been forwarde
the Department of Telecommunications
rectification.

In view of the above it is requested to Io
into the matter and accord approval for
same immediately please.

Thanking you,
Yours sincerely
SD/-

(S.V.S.Subrahmanyam)

General Secretar

Five Promotions for Employees
- BSNL EU’s election promise

reality or_myth ?
The management constituted a promot
committee on 19.12.2006 i.e. the day on wh
votes were cast for electing a majority union
BSNL. Now after a prolonged delay of thr
years the Management expressed its inabilit
implement promotion schemes stating t
financial paucity is the reason.

The management has some time past assure
the 5-Promotion demand would be settled be
the end of February 2008, hence the BSNL
leadership withdrew the strike call which was|
teke place on 12.12.2007. On 24.01.2008,

qu)licy (with four promotions in BSNL). Thi

d

&éitment i.,e. FR 22c-& No Reservation for
a
f

ST officials. Now the Management has t
negative stand expressing its inability th

cannot add anything more to the already cha
out promotion policy.
ok
IIESNLEU, which aroused the expectations of
workers by giving attractive false electi
promises, is now unable to settle the proble
Workers are greatly disillusioned. To save itg
from the workers dissatisfaction & back lash,
BSNL EU has once again given a call for tok
fast. The situation now is that the proble
cannot be settled unless otherwise we resort
Yunited struggle. The feeling of the BSNLE
leadership is that this demand has to be se
without the help of other unions, which is 1
good. To fight out the adamant and bia
attitude of the Management, BSNLEU sho
discuss with the leadership of other unions
conduct a united struggle. Only this type
approach will ensure us a fair settlement to
problem.

The Demand also needs some clarity.
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dflanagement gave the draft copy of promotjon

\(draft speaks of - First promotion after seven years

conveyed by the Department of Pul:li%nd the next promotion after 8 years - No benefit
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demand is placed as - ‘Promotions to the work
as given to the officers’ that is promotions ag
of Executives. “Five promotions to the emplo
taking into account his entire service” - is

demand which has to be placed unequivocs

ha
%ee
he

ers,

Clarity is needed in the point, whether the

promotions are in the service rendered in BSN

5-
L







alone or the service rendered in BSNL includ

DOT service. If itis to be only in BSNL service,
then it will be a dream for the 80-85% of thdhe General Secretary toured the following

employees. Further by the end of 2015 abou

to 70% of the employees will be retiring fronl Andhra Pradesh:

service on superanuation. At this rate the ave
left out service of the working employees will

about nineteen and half years only. The BT gh &
(BSNL) has taken up with the management for@R 8 and 9° March 2008

better promotional policy the gist of which
given overleaf.
DETERMINATION OF ELIGIBILITY FOR

iI@eneral Secretary’s tour

L €fcles during March April 2008

‘Itended the circle working committee of the

0 circle body at Nellore in Andhra Pradesh

is
2.Gujarat:
Attended the circle working committee of the

PROMOTION TO THE NEXT HIGHER Guijarat Circle body at Surendranagar Gujarat

SCALE

on 16" March 2008.

The following eligibility periods shall apply farpet the District office bearers of Ahmedabad

romotions:

Entry level from NE| Entry Level from NE 6 to NE 11
1 to NE 6 (Earlier Supervisory / Executive Cadre|

Group D) (Earlier Group C)
Scale | Eligibility Scale| Eligibility | No of
period period promotion

NE 1|5 Yrs of| NE6[5 Yrs of| 1%
to service in| to service in| promotion

NE 2 | the grade NE 7 | the grade
NE 2[5 Yrs of| NE7]|5 Yrs of| 2™

to service in| to service in| promotion
NE 3 | the grade NE 8 | the grade
NE 3[4 Yrs of| NE8|4 Yrs of| 3

to service in| to service in| promotion
NE 4 | the grade NE 9 | the grade
NE 43 Yrs of| NE9|3 Yrs of| 4"

to service in| to service in| promotion
NE 5 | the grade NE the grade
10
NES5[2 Yrs of| NE |2 Yrs of| 5"
to service in| 10 to| service in| promotion
NE 6 | the grade NE the grade
11
S1, S2 Non| NE 1 Yr of
unionized 11 to| service in

Supervisory Grade | E 2 the grade
E 2, Non technical posts viz., PRO, Security, Legell,
Rectt, Welfare,House Keeping, Vig, CR Cell, Markgf
OL, HRD, Estt, GENL etc.

As per the above promotional scheme if

full benefit is to be extended to the employees

total service rendered by the employees in DOT

and BSNL is to be taken in to account. As
the existing arrangement, by considering

services rendered in DOT and BSNL by virtue of

ACP/OTBP/BCR & 10% of BCR etc, there

possibility of getting 3 promotions. In which case

there will be no difficulty in making
arrangements for'5and &' promotions. By this
proposed scheme all the non executive emplo
will be benefited. Further, the S1, S2 and

posts can be created without any additignal

financial burden on the company

Telephones on 17March and met a large
number of members and other activists.

3.Maharashtra:
Visited the circle office at Mumbai on %4
March and met some of the senior members
and activists.

4.Cuttack:
Met the district office bearers of Cuttack pn
4™ April and also the general members and
other activists on"7 April

5.West Bengal and Kolkatta Telephones:
Attended the circle working committee of the

West Bengal and Kolkatta Telephones bodies
on 8" April 2008. Addressed open session

on 8" and 9" April at Kolkatta. Shri Uday
Patwardhan Ji former General Secretary of
the BMS was also present in one of the open
sessions held at Kolkatta.

the

per
the

is

yees
E2







GS BTEU BSNL Writes to CMD BSNL on
JAO Examinations vide letter no NO
BTEU (BSNL) /JAO/2008 Dated 16-4-08
To

case was filed by officials who have alres
gualified in the Part | examination a
awaiting for writing the Part Il examinatio
An examination for them would have tak

Shri Kuldeep Goyal, care of their needs. The management is

Chairman and Managing Director, behaving in a very unprofessional manner in

Bharat Sanchar Nigam Limited, the matter of conduct of departmental

New Delhi-110001 examinations.

Sub:- Filling up of vacancies in the Cadre [oThe result is frustration and discontentmgnt
Junior Accounts Officer — reg. amongst the lower rung officials. This |is

Sir, telling upon their efficiency also. The

This is regarding filling up of vacancies imanagement is making no efforts to get to

the cadre of Junior Accounts Officers |ithe root cause of the problem and no serious

BSNL. There is an acute shortage in tledfort seems to have been initiated by the

cadre of JAO and the work in the field |immanagement to find a solution to the isgue.

suffering for want of JAOs. The revenutnstead of taking steps to get necessary

collection is also hampered to a certain exjeriearance from the Court, the management is

due to this aspect. It is understood that as$ wsing the pending court case as a pretext to

date more than 2000 posts of JAOs are lyidglay the filling up the vacant posts.

vacant mainly due to lack of concern on the

part of the management. As per the exidntis therefore requested that the issue may

Recruitment Rules of JAOs 50% of thkindly be given top most priority and the

vacancies of JAOs have to be filled ullowing steps be initiated immediately.

through Direct Recruitment and the

remaining 50% through departmental 1. Hold a separate Part Il examination

examinations including 10% to be filled up for the officials who have already

from the Senior Accountants. However it|is passed the Part | examination. The

to intimate that that neither any Dirgct court case then become infractuous

Recruitment has taken place after 2004, [nor 2. Declare results of the screening test

departmental examinations have been and make arrangements for holding

conducted regularly. In fact, on account|of the main examination for the

the poor handling of the issue departmental screening test qualified officials

officials are denied the benefit of promotipn 3. Hold examination under 10% quata

to the JAO cadre. for  the Senior  Accountants

immediately.

The management conducted an examingtion

for filling up vacancies under 10% quaqtd@hanking you in anticipation

more than 2 years back and then forgot alpout Yours faithfully,

the subsequent vacancies. The result being Sd/

frustration in the cadre of senior accounta (SVS.Subrahmanyam)

Similar is the case with the 40% quota|of General Secretary

vacancies. A screening test was conducted in

the year 2004 and the same was cancelled

due to paper leakage in one circle. This is

because of the inept handling of the situat

No action has been taken on the officers

concerned. Another screening test was held

in the year 2006 and the results are kept

under abeyance due to a court case. The court







General Secretary BTEU(BSNL) writes to
CMD BSNL regarding promotion of RM
/Group D to the cadre of Telecom
Mechanics vide letter no BTEU (BSNL) /
TM/2008 Dated 7-3-2008
To
Shri Kuldeep Goyal,
Chairman & Managing Director
BSNL Corporate Office,
New Delhi- 110 001
Subject: Promotion of RMs/ Gr D to the
cadre of Telecom Mechanics — reg

*kkkkkk
Sir,
This is regarding absorption of tf
RM/Group D officials in the cadre ¢

ADC needed to partly offset losses on rural
phones, TRAI told

After a hike in petroleum products, there
could be an increase in the fixed line
telephone rates. State owned Bharat Sanchar
Nigam Ltd has told the telecom regulator that
it will be forced to increase tariffs for fixed
line telephones in case access deficit charges
are withdrawn. BSNL has warned that sugh a
move could wipe out fixed telephone usage
in the country as subscribers will prefer|to
take cellular connection. BSNL has told the
Telecom Regulatory Authority of India that
nevhile operational expenditure per line per
fmonth for rural telephones comes to Rs 643,

Telecom Mechanics who have passed tHe
screening test conducted on 29.12.2003.
these officials have been imparted training
the re-structured cadre and are ever s
awaiting absorption in the TM cadre. T
matter has been discussed in various for . _ : _
and despite best of our efforts no tangipf§Pensive Vvis-a-vis cellular_services and

result could be found. These officials havlcia?use further steep churn. The common ma

) . ban areas and all the customers of the
not been able to derive any benefit in tr:%ﬁeas will be adversely affected due to s

restructured cadre and all their hopes |ipfrease in tariffs by BSNL to recoup its loss

further p_romotions to TTA cadre etc haven account of abolitionfoADC,” BSNL said.
been belied. In the present scenario the pogte TRAI had earlier said that ADC would
of TM in most of the SSAs are bein@bolished by April 2008 on the grounds t
abolished. Worst, most of the circles are nlBENL had received enough support from
even filling up the vacancies that are caus€dvernment. Private operators, who pay
due to retirement, death and promotion. |/farges to BSNL, have supported the TRA
earnest approach is required for the |(fpPve. However, BSNL pointed out .that, on g
gradation of these hapless officials into Tijand. it was not being allowed to fix the tari
cadre as most of these officials belong to |¢fff "ural fixed line telephones based on ma

: ditions and on the other, the regulator
lower strata of the society and every poss pia" . . ' e
care has to be taken to full fil theiWI hdrawing the subsidy support for fulfillin

S . ) " Social obligations. The State owned company $aid
aspirations in tune with the policies of t@ai non-sustainability of fixed line telephope

Government of India. It is therefore requested,iceswould also affect the growth of
that in order to accommodate all thesg,adband services in the country. “To achieve
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RMs/Group D  officials  who  havethe desired level of penetration of broadband
successfully passed the'2screening testservices in the country in urban as well as inlrira
held in the year 2003, their present posts margas with a view to bridging the digital divide| i
be upgraded to TM cadre for the purpose isfabsolutely necessary that not only existing wire
regularizing these officials. line networks are maintained, but also there
Yours faithfully, | should be adequate incentive for the seryice

sd/- | providers for further roll out of wire line

networks, which is not possible if the requisite

(S'V'%S#:rr;hsrgi?gg’“};ﬁnancial support through ADC is abolished,”

BSNL said







BTEU BSNL writes to CMD_BSNL | The management can initially experiment|on
regarding recovery of out standing dues our proposal and watch the results for sgme
from customers time before embarking on any such move to
NO: BTEU(BSNL)/JAO/2008 Dtd 19-4- out source the job of revenue collection.
2008 Further the retired officials of DOT/BSNL
To can also be engaged for this purpose. |We
Shri Kuldeep Goyal, apprehend the private recovery agents may
Chairman and Managing Director, adopt un-healthy trade practices as in the case
Bharat Sanchar Nigam Limited, of credit card recovery companies in which
New Delhi-110001 case the image of the company would also be
at stake.
Sub:- Collection of outstanding dues from
customers — reg It is therefore requested to kindly reconsider
*kk the move and take action as suggested above
Sir, please.

A news item appeared in some of the news

papers on 18 April 2008 wherein BSNL Thanking you,

envisaged to hire the services of private

recovery agents for recovering the Yours faithfully,
outstanding amounts due from the customers Sd/-
that piled up over a period of time. (SVS.Subrahmanyan

In this connection, overtly this union is not|in

agreement with the above move of the BSN&RS BTEU BSNL writes to CMD BSNL
management for the following reasons. Frpregarding promotion of TTA (Officiating
time to time we have been asking th#&lO) to the cadre of JTO on regular basig
management at various levels that the job itle letter No BTEU(BSNL)/TTA/2008
revenue recovery should be entrusted to|thated: 20-04-2008

staff working in the BSNL by strengthening

the TR wing. Consequent on declaration 8ubject: Promotion of TTAs to the cadre @
certain cadres such as TOA(G)TO — Request for upgradation of qualified
Sr.TOA(Phones)/(TG)/(TL) as redundant, th@ TAs to the cadre of JTO —reg

staff working therein have become surplus rx

and they are being utilized for various kindsir,

of sundry works. All such officials arne A kind reference is invited to
discontented and frustration looms large| this Union’s letter dated"5November
their respective work areas. As such, there2807 wherein we have requested for
no dearth in staff to accomplish TRonsidering the cases of the TTA who
realization provided a minimum amount |cdre presently officiating in the cadre of
training is imparted in them in the matter|afTO for their upgradation to JTO
realization of bad revenues. We already hawadre. In this connection it is to draw
a team of Telecom Revenue Inspectors wiour kind attention to the decision of
are exclusively meant for collection of bathe BSNL Board which was taken in
debts; given the increase in the number thle month of March 2001 that every
posts and deploying surplus staff for thigear 500 posts of JTOs from Direct
purpose, the results will be undoubtedly

encouraging besides it avoids incurring

additional expenditure in the form of
outsourcing.

General Secretary

~—



Recruitment quota of JTOs are to be
diverted to 35% departmental quota in
order to accommodate the TTAs who
have qualified in the JTO screening
test. Keepding in view of this decision
posts were released from August 2001
to 2007. However, there are still 2500
gualified TTAs working as JTO on
officiating basis and are waiting for
absorption in the JTO cadre. Taking
the diversion of 500 posts every year
into consideration, the left out TTAs
will be taking more than 6 years in
getting regular promotion to JTO.
Apart from this the qualified TTAs
working as JTO(Offg) are more then
50 years age. Further no financial
burden will be there on the company
in case these TTAs are promoted to
JTO cadre by up grading their posts as
most of them have already reached the
maximum of their pay scales. Only a
fraction of them will be getting any
fiancial benefit. Further about 10% of
the TTAs are due to retire by the year
2009. In this connection it may not be
out of place to mention here that the
management of Mahanagar Telephone
Nigam Ltd., (MTNL) has since taken a
decision to promote all the TTAs to
JTO cadre by personal upgradation.

In view of the facts cited above, it is
requested that the matter may kindly
be looked into and an early decision be
taken to up grade the posts of TTAs
officiating as JTOs as a one time
measure.

Thanking you,
Yours faithfully,
Sd/-
(SVS.Subrahmanyan
General Secretar
PROMOTION OF TELECOM

MECHANICS UNDER OTBP SCHEME

The Regular Mazdoors who are promoted
Telecom Mechanic cadre are not being given
benefit of OTBP in TM cadre un less th

Mechanic cadre is a Group C cadre and

the service rendered in RM cadre is not tg
counted for the purpose of OTBP in Grouy
cadre. A large number of Regular Mazdo
in the various Telecom Circles are promo
to Telecom Mechanic Cadre as per

restructuring scheme. All these officials ha
to wait for 16 years in order to get promotf
under One Time Bound promotion scheme. T
has put many of these officials in

disadvantageous position. Many representat
were made to the administration to count the

service of RM and the same were turned g
Some of the Regular mazdoors approached
Bharatiya Union in Andhra Pradesh circle

finding a way out. It was decided
approach the Central Administrati
Tribunal, Hyderabad in this regar

Accordingly a case was filed in the CA
Hyderabad and the Hon’ble CAT Hyderah
gave judgement in favour of the employe
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stating that the service rendered in Group D cadre

has to be taken into account for promotion
OTBP in Telecom Mechanic cadre. The CH
General Manager AP Circle approached

Hon’ble High Court of Andhra Pradesh agai
the judgement of the CAT Hyderabad. There
the Hon’ble High Court up held the judgement
the CAT Hyderabad and ordered the CGMT
to implement the orders of the CAT Hyderab
The result was that many of the Regy
Mazdoors promoted as TM were giv
promotion in OTBP in TM cadre by counting t
past service rendered by them in RM cadre. M
than 2000 RMs are benefited by way of t
judgement. The CGMT AP tried to put lot

hurdles, but the same were negated by
Hon'ble High Court of AP. At last th
management has now approached the Hor
Supreme Court of India. The Hon'ble Supre
court has now issued notices to all these offic
who have filed cases in the High Court. T
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union is trying to make the BSN
)management see reason and implement
yjudgement of the CAT/Hight court of A
orders on an all India basis so that all
Telecom Mechanics are promoted to OT
tRY¥ counting the past service of RM cad

{7urther the union is also planning to approach

because of the fact that Telecom

orders of the High court of AP.
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complete 16 years of service in TM cadre. This 72" Ple Suprement Court of India to up hold the
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DA Merger a disappointment?

Disinvestment in BSNL a never ending saga?

The Union cabinet met on E‘%OJanuary 2008 For the past several months the employees
and decided on the long pending demand hgfve been put on notice either by the Hon{ble
the PSU employees for merging of 50%| dflinister for Communications & IT or by the

DA with basic pay w.e.f. 1.1.2005. HoweveBSNL management

the decision taken by the Union Cabinet

expected that the Government

withhold the merger for 2 years aneéarning profits year after year.

announced unilaterally to merge 50%
w.e.f. 1.1.2007.

wollkgreated is not understood. The compan

over the issue |of
disinvestments in BSNL. The employees

The
psonsumers still have faith in the BSN

This would automaticallyVith large surplus finances at its command,

delay the process of wage review. The lgdée BSNL could have gone in for large scale
to the PSU employees in terms of arrearseispansion of its net work. But the power that

huge.

be are having different ideas. The
Government does not want BSNL to survjve

The leftist brothers who say that they are towing to the pressure of the priv te
torch bearers of the workers are silent. Is fiiperators. At one end is the TRAI that|is
a sign of capitulating before the Governmenworking for the interests of the private

The National Executive of the Public Sect@perators and at the other end

Employees National Confederation

affiliate of the Bharatiya Mazdoor Sangh

at Nagarcoil, Tamil Nadu on %0and 3%
January 2008 and protested against
decision of the Government. The PSE
wrote a letter to the Hon’ble Prime Minist
of India.

JAO Screening Test:

The JAO screening test was held on 27t
May 2007. The results are yet to b
announced. The same is held up as a rest
of a court case in the Hon’ble High Court
of Allahabad. The union has taken up the
issue with the management for getting the
stay vacated at an early date.

is |[the
@overnment, that is finding ways and means
& scuttle the growth of the BSNL. Caught in the
web is the BSNL and its large woféirce. Only
taestrong and concerted effort by all
Nemployees irrespective of rank and c
eyould ensure that the BSNL survives all the
nefarious designs of the private operators.
When the Government wanted to disinvest in
the Neiveli Lignite corporation, the Hob’ble
Chief Minister of Tamil Nadu stood up and
hdared the Government to either stop fthe
sprocess of disinvestments or face withdrawl
i1ef support. The Government developed gold
feet and withdrew its orders. Similar actipn
in respect of BSNL is also needed from thpse
» supporting the UPA Government.
leftists say they can only bard but will
bite. Will Mr Karnunanidhi stand up once
again for BSNL. Only time would tell us.




To

Dr.Manmohan Singh,

Hon’ble Prime Minister of India,
NEW DELHI

Respected Sir,

Sub: Merger of 50% of Dearness Allowan
with Basic Pay to the Employees of Centra
Public Sector Enterprises CPSESs) follow
1997 IDA pattern of Scale of pay the Puk
Sector Employees have been demanding
50% of DA merger in the Basic Pay of 19

Pay scales w.e.f.*1January, 2005 the datend Government

from which the CPI points were more th
50% which would enable extension
benefits to the employees. This demand
been made by the employees due to the
that the wage revision w.e.f. 1997 was m
for 10 years instead of 5 years earlier.
view of the long period of 10 years t
demand to merge 50% DA emerged
giving some benefits before the next wa
revision ie., from 1.1.2007. Whereas,
Govt. of India has taken a decision to exts
this benefit only from 1.1.2007. Sir, you &
aware that the wage revision of Public Se
employees is due from 1.1.2007 and the u
method of wage revision is to merge f
entire DA in the Basic pay as on 1.1.2007
from the due date of the revision followed
adding Fitment benefit and other increass
the wage amoluments. Now, the decisior
50% nerger of DA in the Basic pay fro
1.1.2007 is no way useful and rather it wo
be a futile exercise. Therefore, Public Se
Employees National Confederation (PSEN
which is a unit of Bharatiya Mazdoor San
representing the Public Sector employ
demand the following at this juncture whi
would benefit the employees.

i)The Government of India shall effect th
benefit w.e.f. I January, 2005 during whig
the CPI points were more than 50% wh
would be beneficial by extension
consequential benefits.

ilEmployees of sick PSUs are not exteng
this benefit which shows the Injustice me
out to them and hence PSENC demangc
extend this benefit to these employees als

ii)Government of India shall also declg
the decision of 5 years wage agreen
geeriod with 100% neutralization of DA an
lissue guidelines to the management of all
MgSUs including sick PSUs for immedia
lkcommencement of wage negotiations

the

9i)An interim relief also shall be announc
of India shall iss
adirectives to the management immedia
ofrhich would give some

fptzce.
ade
In

agonclusion of the settlements as the wage
trevision from f' January, 2007 is due a
2@ years of previous wage revisi
irmflation, spiraling prices, heavy taxation|is
ctoausing misery to the working class in view
so@lthe limited income. The Public Sector
Hendertakings have made an excellent turn
i@round in their productivity and earning
byrofits and therefore, the Govt. of India shall
> imke immediate steps to pass the guidelines to
tife management of the PSUs as per |the
nidemands cited above.
uld
ctor
C)
gh
ees
ch

Thanking you,

Yours faithfully,

Sd/

(K.Bhaskara Sharmg
Secretary Generg

is
h
ch
of




Joint Forum serves Strike Notice The PSENC also took note of the

similar resolution moved by the Bharatiya

Joint Forum of Unions andMazdoor Sangh in its National Executive
Associations of Executives and Npmeeting held at Ernakulam-Kerala on™28
Executives of B S N L serve indefinite strikand 24’ January 2008. The PSENC has also
notice w.e.f. 26.2.2008 on the managementarpressed its solidarity with the Joint forum

support of the following demands. of Unions and Associations of Executives
and Non Executives in B S N L who have

1.No Dis investment already served a notice for indefinite strike

2.No VRS/CRS w.e.f. 26.2.2008.

3.Pension contribution — with drawl of letter Sd/-

dated 15.6.2006 (K.BHASKARA SHARMA)

4.GSM Lines and Spectrum SECRETARY GENERAL

5.Financial Viability of BSNL

6.Navratna Status to BSNL Meeting with Secretary (T) DOT

7.Absorption of ITS officers

PSENC resolution _on_Disinvestment in The Secretary DOT, convened | a

BSNL meeting with the leaders of the Joint foruym
on 19.2.2008 at 17.00 Hrs to discuss |the

The National Executive of the Public Sectéssues arising out of the Strike notice. Not

Employees National Confederation @asatisfied with the oral assurances given by

affiliate of the Bharatiya Mazdoor Sangh
at Nagarcoil, Tamil Nadu on 30and 3f'| insisted upon written assurances and

January 2008. The National Execut| demanded for releasing the minutes of
expressed its serious concern over the issneeting. The same have been released
of Disinvestment in the state owned Bharkgtter No 24-01/2008-SR, dated 21.2.2008
Sanchar Nigam Ltd and the recurring

the

&ecretary DOT, the joint forum leaders

also
the

statements being made by the Hon’bMinutes of the meeting held on 19.2.2008

Minister for Communications & [T, under the chairmanship of Secretary D
Government of India and other high leyetith CMD BSNL and representatives
officers in the Department
Telecommunications and BSNL. Thé&xecutives and Executives to discuss
proposed move of the Government of Indi
divest 10 % shares in BSNL ostensibly| tmr 26.2.2008.

garner funds for the expansion projects of|the

company is opposed by the PSENC. Tih¢ the very out set, Shri VAN.Namboodi
PSENC is of the opinion that B S N L witltGeneral Secretary, BSNL Employees Un
its over 40,000 crore rupees surplus fundsve¢lcomed the Secretary and thanked him
its disposal can well utilize this for theyiving a hearing to the representatives

proposed developmental activities. The PSldint forum of Unions/Associations of BSN

is already in a disadvantagious position vis-&hri Namboodiri, mentioned that the stri
vis equipment crunch in the field of GSMotice has not been given for demands
expansion and facing severe competitiavage hike etc, but for the isuses which
from the private operators. As such araffecting the growth of BSNL He stated t
further move to weaken the PSU is strongit the time of formation of BSN
opposed by the PSENC. The PSENC urgésvernment had made certain promises
upon the Government of India to desist fromeimbursement of licence fee, Access Defi
such a move.

DT
of

fJoint forum Unions/Associations of Non

the

tesues raised by them in the Notice of Strike

on
for
of
L
ke
ike
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charges, subsidy from USO fund
providing rural telephony and grant
Maharatna status to BSNL but in the rec

time the Government is backing out of (itSecretary (T) re-assured that the Cab
Nllote on the same will be submitted shortly
ASS

promises. Secretary (T) stated that B
should aspire to become a world cl:
company and leader in the field

telecommunications and there is scope
further growth. While the BSNL has son
social objectives, it has the potential
compete with others.

The out come of the deliberations in brief
given below.

1.Disinvestment of BSNL

Secretary (T) explained that there is
difference between disinvestments

floating public issue. It is important for
company like BSNL to get listed ar
valuation done. The issue regarding list
can be discusse further in future. Tehre
therefore, no mmediate proposal for IPO.
this connection, a clarification has also b¢
issued by the office of Hon;ble MOC&IT b
way of press release on 17.1.2008.

A

g

2.VRS Proposal of BSNL

Secretary(T) assured that if the employee
BSNL do not want, VRS, no such sche
will be introduced. With regard to th
demand of Unions/Associations for grant g
years weight-age of service for pension
absorbed Group B,C and D employees on
analogy of Rule 48A and B of CCS(Pensi
Rules, Secretary (T) stated that BSNL Bo
has to deliberate on the issue and tak
decision first. The issue will be examined
DOT on receipt of a fresh proposal frg
BSNL

3.With draw DOT'’s arbitrary order No 1-
45/2003-B dated 15.6.2006 on BSNL
pension contribution (on 60-40 basis)

olt was explained that former Secretary(T) h

nas well as 3G spectrums as agreed earlier

flready assured that the matter would
amined and taken up with the Cabir

od. Ensure uninterrupted supply of 2G and
f8G equipments. Additional 2 G spectrum

t6MD, BSNL explained that purchase ord
for East and North Zones have already b
placed based upon APO for 22.5 M G9

Commissioning of main equipment will stra
from April 2008 onwards. The PO

Alcatel/ITI for West Zone is likely to b
placed shortly. Since the second bidder
reot accept APO for south zone, APO for 5
wiihes has been placed on Motorola
aNORTEL for immediate expansion and fre

-

[«

hilotted necessary 3 G spectrum.
>&Mith regards to grant of spectrum for licen
yfor import of 3 G equipments, Secretary
assured the unins/associations that Men
(T) will take action.

5.Ensure BSNL's financial viability by
a)continuing ADC, b)Reiumbursement of
slohcece Fee c) USO Fund.

nteecretary(T) mentioned that he has discus
all the issueswith the Hon’ble MOC&IT ar
f&ppropriate decision for providing financ
teability to BSNL will be taken.

the

DIl Navratna Status to BSNL

aMember(S) explained the latest developm
eofathe case and mentioned that DPE s
iforward the case for grant of Navratna stg
rro BSNL for consideration by Apex body.

7.lmmediate absorption of Group A
officers:

sSpecial Secretary (T) explained that
matter is under active consideration of DOT

within 15-20 days of time.

i;mes and equipment delivery has starte

ad
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\dender for another 25 M lines is likely to be
rftpated shortly.
Becretry (T) assured that BSNL will be

ce
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a draft Cabinet Note is under circulation for inter
ministerial consultation. A final note is expected



The Joint forum of Unions and
Associations of Executives and No
executives have met after receipt of th
above minutes and decided to defer th
strike in view of the assurances given b
the Secretary(T).

General Secretary’s tour:

The General Secretary toured Kerala
Tamil Nadu circles and was in New Delhi
January and February 2008.

a)The General Secretary addressed the G
Working Committee meeting of Kera
Circle in Thrisur on 2% January 2008.

b)The General Secretary addressed
General Body meeting of the BTEU(BSN
Trivandrum Telecom District at Trivandru
on 29" January 2008.

c)The General Secretary attended

National Executive committee meeting of thi@

PSENC at Nagarcoil, Tamil Nadu on"3and
31%' January 2008.

d)The General Secretary met the activists
BTEU(BSNL) at Madurai and Coimbattore
e)The General Secretary was at the H
quarters (New Delhi) from 24 to 28"
February 2008. He was assisted at the H
quarters by Shri Promod Rai, Asstt Gene
Secretary. The General Secretary and A
met Directors (HR), (Finance) and (Plannif
and CVO and discussed several impor
issues concerning the staff.

The Department of Public Enterprises |
issued instructions to the various Ministr
and Departments in the Government of In
for taking action with regards to merger
DA with basic pay w.e.f. 1.1.2007. Copy
the notification is reproduced below:

(DPE OM No. 2(7)/2005 DPE- (WC) GL-lII
dated 26.2.2008
DPE/Guidelines/IV(b)/61

Sector Enterprises (CPSEs) following 19
nindustrial Dearness Allowances ( I1DA
epattern scales of pay. Consequent upon
erecommendation of the 2nd Pay Revis
yCommittee based on large number of

representaions on merger of 50% DA W
the basic pay from Executives / CEOs
CPSEs both individually and collectively

writing, the Government have now decid
aag follows:

in Portion of IDA equal to 50% of th
existing basic pay in respect of employee
CPSEs following IDA pattern of pay scales
irt®97 levels for employees of CPSEs may
anerged w.e.f. 1.1.2007 with the basic pay
the employees and shown distinctly

Dearness Pay (DP), which would be coun
tloe purposes like payment of allowanc
Lyransfer  grant, retirement  benefi
ncontribution to Contributory Provident Fun
Licence Fee, various advances etc.

the

The merger of IDA equal to 50%
the existing basic pay as mentioned at S
para (i) above may be allowed to employ
s of CPSEs following IDA pattern of pg
scales at 1997 level that are not loss ma
eanld are in a position to absorb the additig
expenditure on account of merger of 50%
dBd\ with basic pay from their own resourc
n&lthout any budgetary support from t
&@®vernment. The budgetary support wo
ot be available for this purpose.

ant

iii) Similar benefits of merger of ID
equal to 50% of the existing basic pay as
nasib-para (i) above may also be extende
ebe employees in the IDA pattern pay sca
dia the Food Corporation of India.

of

o) The entitlements for LTC, TA/D
while on tour and transfer would, howev
continue to be governed on the basic

alone without taking Dearness Pay ir
account.

V) Portion of Dearness Allowan

Merger of 50% of Dearness Allowance w
basic pay to the employees of Central Pu

tbonverted into Dearness Pay would
btieducted from the existing rate of Dearnes

97
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Allowance while computing quantum
Dearness Allowance.

Vi) The Board of Directors of each CP
would consider the proposal for 50% mer
of DA with Basic Pay for executives and

workmen keeping in mind the capacity of thecreening test shall be conducted subjeg
tttee availability of clear vacancies in t
2 Sr.TOA (G) cadre, which means out of tg
iganctioned strength of SR.TOA(G), if t

company to pay and submit a proposal to
Administrative Ministry which will approve
the proposal with the concurrence of
Financial Advisor.

2. All the administrative Ministries
Department of the Government of India 4
requested to bring to foregoing to the no

information and necessary action.

The Screening Test for promotion to Sr.TQAimilar situation prevails in other circles alg
cadre notified in the year 2006 by the

SE
p@rabove, the Corporate office has intimate

/above) are less and the vacant posts
i@vailable, they can be filled ups ger
igrovisions laid down in the recruitment rule
of Central Public Sector Enterprises (CPSEBaking this reference into consideration,
under their administrative control for theiCGMT AP circle has cancelled the propos

pfnitiated the process for conducting the

examination.

However, vide letter cited at reference
1 to
al

t to
he
tal
he
e
nd
are

the CGMT AP Circle that the speci

number of officials working in the cad
(including those who are in OTBP a

the

the
sed
hat
0.

screening test. It is further understood t

Corporate Office has been cancelled| in In this connection a kind reference|is
several circles. The Union has taken up|thevited to letter cited at reference 1 above
matter with the Corporate Office vide lettawherein it is stated that the Telecom
no:BTEU(BSNL)/SITOA/2008 Dt  2B| Commission has considered the demand of
February 2008 the staff side for not counting the OTBP/BCR
(including 10% BCR scales) of TOA (G)
To cadre against the posts available in|re
Shri Gopal Das structured cadre of Sr.TOA (G) even thoygh
Director (HRD) they are working in the areas of restructured

Corporate Office, BS N L
New Delhi-110 001

Subject: Conduct of special screening test
promotion to the cadre of Sr TOA(G)

cadres.

At the time of introduction of the time
foound promotions it was categorically stated
that the posts occupied by officials in higher

Reference:1.Letter no 15-6/96-TE |l, dategtaces (OTBP/BCR) are personal to the

23.12.1997
2.Letter no 250-16/2004-Pers-lll
20.8.2007

dat

*k*k

Respected Sir,

This is regarding conduct of Spec
screening test for promotion to the cadre
Sr. TOA (G). The Corporate Office vid
their letter no 250-16/2004-Pers IIl dat
18.9.2006, have directed the Heads of Cir
to held a special screening test for promotf
the TOA G to Sr. TOA (G) Cadre
Accordingly some of the circles have

edho
clesstructured area.(OTBP/BCR & 10% BCH

While this remains so the clarification issued

edy the Corporate Office vide reference| 2

above is contradictory. Further the basic
cadre i.e. TOA(G) is already declared |as
wasting/dying. It is felt that the counting pf
officials working in higher grades against the
dbwer grade posts is not justified and logid
Barlier the DOT decided to grant on
exdvance increments to higher grade offic
are trained and inducted in

ly
als
to
R).
5ts
the

ik@grther, while sanctioning the Sr.TOA po
the posts of supervisors were excluded as
OTBP & BCR grades are higher to the the

N




supervisory grade.

In this connection it is brought f{
your kind notice that the spirit with which th
corporate office has decided to go in fo
fresh special screening test for absorbing t
TOAs(G) into Sr.TOA (G) cadre ge
defeated and the officials i.e. TOASs(
would never get a chance for absorption
their life time. Most of these are recruit
under relaxation of recruitment rules ung
compassionate grounds.

In view of the facts cited above, it
to further state that the officials who wou
be benefited if a screening test is held
very few in number and as such
sympathetic view may be taken and as a o
time measure the circles may be askec
conduct the screening test immediately.

Thanking you,

Yours faithfully,
Sd/

(S.V.S.Subrahmanyam

General Secretar

General Secretary addressed a letter to
CMD BSNL regarding merger of IDA wit
basic .w.e.f.1.1.2005. Copy of the letter
reproduced below.

NO: BTEU(BSNL)/Pay/2008, Dt.26.2.08
To

Shri Kuldeep Goyal,

CMD BSNL

New Delhi

Subject: Merger of 50% DA with pay w.e.f
1.1.2005 — reg.

Sir,
A kind reference is invited to Department

Public Enterprises OM No 2(7)/2005 DP
(WC)GL-lIl dated 28 February 2009

As per the decision of the Union Cabin
50% of IDA for Central Public Sectc
cexecutives is merged w.e.f. 1.1.2007 and
n@ecision regarding non executives is left
rthe Board of Directors of the concern
hePSU
IS

In the light of the above, it is requested t
ihe BSNL Board may kindly take a decisi
etb merge 50% DA w.e.f.1.1.2005 i.e. the d
l@n which the IDA has crossed 50%.

Thanking you,
is
Id
are
a
ne
to District Branches of BTEU(BSNL):
Bihar Circle:

Yours faithfully,
Sd/
SVS.Subrahmanyar
General Secretar

1.Samastipur SSA:

President Sri Umeshchand Yadav, TM
Distt Secy: Sri Arun Kumar Singh, TM
Treasurer: Sri Arbind Kumar Rai, TM

>22.Muzaffarpur SSA:

%rgsident Sri Surendra Singh, RM
IStt Secy Sri Rameshwar Singh, RM
iTSreasurer Sri Maheshwar Bhagar, TM

—

Rajasthan circle

Ajmer SSA:

President Sri R.P.Jain, Sr.TOA
Distt Secy Sri Rameshchand TTA
Treasurer Sri B.L.Makwana, TTA

Karnataka Circle

Chikmagalur SSA:

I%resident: Sri N.G.Ramesh, Sr TOA
istt Secy: Sri A.D Govindappa, TTA

Treasurer: Sri T.Ramachandra Sr TOA

regarding merger of 50% DA with basic pal

y .

hat
on
ate
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MASSIVE TURN OUT OF PUBLIC
SECTOR EMPLOYEES NATIONAL
CONFEDERATION (PSENC) BMS
WORKERS AT PARLIAMENT HOUSE
NEW DELHI
As per the decision taken in the Natio
convention of PSENC held at New Delhi in Ju

2007, a massive demonstration of PSEM

workers was held at Parliament House New D
on 4.12.2007 from 11.00 AM to 4.00 PM
support of the following demands.

1.No privatisation / Disinvestment of PSUs
2.No outsourcing in PSUs

3.Wage revision shall immediately |
commenced and concluded and should be
every 5 years instead of 10 years with 100%
neutralisation.

4.No contract labour in PSUs

5.Grant of Navaratna Status to BSNL

6.PSUs should be given autonomy in all matte
7.Against Kelkar Committee Recommendatic
aimed at 50% disinvestment and FDI @ 509
Defence PSUs

8.Bonus for PSU workers beyond Rs.lO,((N)A

wage limit

The entire programme was conducted by Shri
Girish Arya, Vice President, PSENC.
Representatives from all the Federations have
addressed the gathering and explained about
issues concerning their industry. The following
have addressed the gathering S/Shri  Dhuni
Chand from NHPC, Siyaram from GAIL, Grira
Sharma from MTNL, S.V.S Subrahmanyam frg
BSNL, Somanna from Bharatiya Defence &
Electronics Mazdoor Sangh and Pandeyjii, fron
Steel Industry.

There after Shri Ramnath Ganeshe, Dy.Gen
Secretary, PSENC, which addressing the gathe
spoke about the wage revision-2007 demanding
Government of India to revise the guide lines fol
years wage revision period with 100% O
neutralization and demanded to commence
1zﬁegotiations immediately. He also demanded
"Eovernment to revive the sick PSUs by constitutir
@partite committee involving the Central Tra
elbhions and also wage revision for the employee
isick PSUs
Sri. N.Angu Swamy, Working President, PSEN
while addressing the gathering also demandec
Government of India to regularize the services
h&asual and Contract employees working in P
immediately and do away with the system of Cont
Iﬂgur. He also demanded to stop the disinvestme
Us and also the method of outsourcing in PSUs|
Sri Virjesh Upadyay, Dy.General Secretary, PSE
addressed the PRADARSHAN and demanded
Government to revise the Gratuity Ceiling limi
I'Review of Pension Scheme 199Byiew the pensio
rsshme of MTNL and BSNL employees, withdraw inco
fax on perquisites anénhance the ceiling limits o
Income tax, and need to declare BSNL
VARATNA forthwith.
Shri Uday Patwardhanji, General Secretd
Bharatiya Mazdoor Sangh addressed
gathering and he cautioned the Government
the massive demonstration by the Public Se
ployees owing affiliation to the BMS is on
eginning of the agitation programme and wo
intensify the agitation if Government of does
heed to the just

m
IDA W.E.F. 1.1.2008

A
I.D.A increases by 2.6 % w.e.f.

1.1.2008. The total percentage of
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IDA w.e.f. 1.1.2008 is now 78.6%.




demands of Public Sector employg
regarding issue of guidelines for early wa
revision and also 5 years wage agreen
period with 100% DA neutralization.

Shri K.Bhaskara Sharma, Secretary Geng
PSENC said that a memorandum deman
the resolution of the issues is going to
submitted to the Hon'ble Prime Minist
after conclusion of the programme.

Shri Rudranarayan Pani, MP, Rajya Sa
explained that he has given a notice
debate on the demands of Public Se
employees to the Chairman of Rajya Sal
He expressed his anguish that P
employees are agitating in such large nunj
and the Government of India is neglect
the genuine demands of the workers

assured that he would fight for the legitim
demands of the PSU employees
Parliament.

Shri Amarnath Dograji, Prabhari, Pub
Sector employees and All India Secretg
BMS congratulated the Public sec
employees for gathering in such a la
number for bringing pressure on t
government for their demands.

Shri Om Prakash Aghiji, All
Organising Secretary BMS, also deman
the early wage revision of the Public Seg
employees and till then demanded to pay

interim relief of 50% of the present basic pay

of the employees immediately.

MERGER OF DA INTO BASIC FOR

PSU EMPLOYEES

A DELEGATION OF TRADE UNIONS MET
THE HONBLE MINISTER FOR HEAVY
INDUSTRIES SHRI SANTOSH MOHAN DEH
IN NEW DELHI RECENTLY WITH REGRDS
TO MERGER OF DA INTO BASIC FOR
PUBLIC SECTOR EMPLOYEES. THE
MINITER GAVE A PATIENT HEARING TO
THE DELEGATION AND ASSURED TO GET
THE MATTER RESOLVED AT THE
EARLIEST. THE DEPARTEMNT OF PUBLIC
ENTERPRISES HAS ALSO PREPARED
NOTE AND SENT IT TO

India

dHE MINISTRY OF FINANCE.
\JHEREAFTER THE NOTE WILL GO TQ
diE UNION  CABINET FOR ITS
APPROVAL. HOWEVER THE CRUX OF
THE ISSUE IS THAT THE DPE WANT$
&0 EXTEND THE BENEFIT OF MERGER
i@ THE EMPLOYEES WORKING IN
BROFIT MAKING PSUs ONLY. THIS IS
eHIGHLY DEPLORABLE AND
UNACCEPTABLE.

?B%NL READY FOR IPO IF MINISTER
' APPROVED
what could be the mother of all IPC

#Ql#blic Sector BSNL India’s largest Telecd
ompany, is looking at divesting about 2(
N ithin the next 12 months. The catch is

Pan can take off only if the Governme
were to approve the plan.
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Sources said BSNL which has over
imiIIion users, could be valued at close
lr9;:100 billion, which puts a 20% stake diluti
At $20 billion — the largest that the coun
,gqeas witnessed so far.

hﬁ must be pointed out that this is not the first
time that BSNL is planning an IPO. its earljer
requests for listing have all been turned dawn
by the Government. BSNL had put its IRO
e

tplans on the back Burner after former

rc])mmunications Minister Dayanidhi Maran

aféllad rejected the proposal last year.

This time around, BSNL executives
expressed more confidence and are of|the
view that the present Communications and IT
Minister A Raja may not be against the
proposal. BSNL is yet to present the ideg of
listing to Mr Raja.
If the Communications ministry were o
Fapprove the proposal, BSNL will undertake a
process for cleaning up its books and also
appoint an advisor for the IPO within the next
couple of months. It must also be pointed put
that sister company MTNL, which offefs

AServices in both Delhi and Mumbai is a listed

company




GOVT MAY HIKE TAX EXEMPTION Valuation of Perquisite of Accommodation
- Economic Times (11.12.2007) in_respect of BSNL Employees in
occupation _of Staff quarters for__the
The government is considering a hike in thurpose of Income Tax

income-tax exemption limit. North Block |s
busy making the first drafts of a possible ta@opy of BSNL Corporate Office letter n

restructuring as far as direct taxes g©001-06/2005/Taxation/BSNL/884 date

Corporate taxpayers, too, may be in for saqmg.12.2007

pleasant surprises, as the government is

toying with options like lowering of overallKindly refer to this office letter of even n
tax rate or doing away with surcharge. Thiated 27.11.2007 on the mentioned subj
political developments, which signal an edrlyherein, you were requested to recover
election, could have a large bearing on thelsgome Tax liability for the past perig
decisions.Finance minister P Chidambarg pertaining to the Annual year 2002-03
also has the elbow room, with direct taxe®07-08 from the salary of the concerr
showing a buoyant growth of over 40%. Th@mployees in occupation of staff quarters.
tax exemption limit may be raised from Rs

1,10,000 to Rs 1,50,000. The governmelnt this context it is intimated that BSN
had hiked the limit by Rs 10,000 in the lagoard of Directors in its 186meeting held
budget. But with the price rise in thén 5.12.2007 vide additional item decid
backdrop and a possible early election, tilat the matter may be represented to
further increase in the limit could be on th®linistry of Finance through DOT on priorit

cards, to give some relief to small taxpayeind till then the recovery of tax be deferred.

A demand to raise the exemption limit has

come not only from the Left parties, but alsdence instructions contained in the letter
some senior leaders within the Congressien no dated 27.11.2007 may be kep
The government has already expanded| tiieeyance till further orders.

basket of products eligible for the exemption

in this category by bringing in a senior Sd/- (Arundati Panda
citizen scheme and a five-year post office DDG(Taxation)
time account. There is a likelihood [of

investments in dedicated infrastructure fundsovernment to _set up four new telecon
or infrastructure bonds enjoying the sanwgntres of excellence

status. A rejig in income slabs is also not

ruled out. Sources said with the increase¢ Time government has signed a clutch
the income-tax exemption limit, a rejignemoranda of understanding (MoUs)
might be on the cards. At present, an incorgetting up centres of excellence
slab of Rs 1,10,000-1,50,000 attracts a |te@mmunication technology. While tH
rate of 10% while a slab of Rs 1,50,00%Government has already signed MoUs
2,50,000 attracts a tax rate of 20%. Incagrgetting up two centres of excellence
above Rs 2,50,001 attracts a tax rate of 30&ctober 2007, it signed fresh MoUs linki
These slabs may be pushed upwards, Wifh Delhi with Airtel, IT Kanpur with BSNL,
the income slab of Rs 1,50,001 attractingll@ Mumbai with Tata Teleservices and 119

10% tax rate and more than Rs 5,00,0@8angalore with Aircel for setting up four

attracting 30% tax rate. more Telecom Centres of excellence. Shr
Raja, minister of Communications a
BTEU (BSNL) W SHES ALL I TS | Information Technology said that while 3

READERS A VERY HAPPY  AND |the leading communication technologies
MERRY CHRI STMAS AND A VERY | the world had
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HAPPY AND PROSPEROUS NEW YEAR




been adopted, an Indian face of technologies Recognised Union wakes up from its
such as e-commerce, tele working, |e- slumber:

governance, e-health and e-education, |etc,

that affect day-to-day life of common manfter wide spread protests from all sectiong
were also needed. To be a world leader jagmohployees, the recognized union has at
to reach masses we have to use state of discussed the issue of the Transfer policy
art Technology especially in the wireleshe management. As per the note of D
domain, the minister said at a function fqRestructuring) Corporate  Office, tf
signing the MOUs for centres of excellendellowing points have emerged and will
at the “India Telecom 2007- Digital Dividesent to the BSNL management for ratificati
to Digital Oportunities' conference being
organised jointly by the Department oPara 1 (i) : The sentence “gainfy
Telecommunications and the Federation déployment of surplus staff within or outsi
Indian Chambers of Commerce and Industilye recruiting zone “ in this para can
(FICCI). This is a must to enable embracjngplaced by “gainful deployment of surpl
of technologies by the masses. This will alstaff within the applicable transferabili
bridge the digital divide and will lead tozone/level/cadre. “

harnessing of full potential of our telecgm

growth. While the growth of telecom sectsr| Para 1 (ii) : In the para '8 line of this para

very satisfactory, it is essential to foslehatching “employee’s

development of telecom R&D facilities in Indipgualification/experience........”  will be
he ;ald. We, as a country, have spe I‘@placed by matching employee
requirements especially for rural and rem "

areas and indigenous R&D would be able| fo
address those requirements effectively, Shri Raja .

added. Shri Rajaiq said the concept o)f/ cluste %M: in the e“nd Of.2'2 (d.)’ after_tr
centres of excellence across the country is@rd ~ workload, “keeping in  min
timely move for inculcating the best practice$fansferability condition as applicable
nurturing innovations andcting as incubatgrspecific level/cadre” should be added.

for R&D efforts. This is one of thenost
important public-private partnership initiatives|iffara 3 : A sentence “ This right will b

the Indian telecom sector, he said. Thnelia | exercised by the Management in a objecti

Telecom 2007 exhibition-curenference and transparent manner” should be adde
aims to discuss new growth drivers that pthe end of the para.

revolutionising the telecom sector in India

and around the world and assess challe
and opportunities associated with ngW.......................by 31% March of a
technologies and growth frontiers. It woulgarticular year” in the 2 line, a sentenc
also focus onshowcasing the huge potentjdlWhile deciding the cut off date fa
that India holds in the telecom sector for invitihgomputing tenures, end of academic Y
investments in  telecom equipmenbosition in a particular state,  will 4
manufacturing. The conference will bringonsidered and a suitable cut off date will

together operators, equipment manufacturers| 3jikided accordingly by the head of the Cir
experts representing top institutions, cutt NSl be inserted The last senten
edge technology companies and major investQF]s '

alon with  existin and upcomin oo
com?nunications infrastrguctureompanﬁes fo gOf the year” will stand deleted.
interaction with the high-level policy
makers. The Indidelecom series of exhibition
will be held every year.

&zsa 6 (ii) : After the sentence ending with

OWEVET ... eneeen at any time
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Para 6 (iv) : This para can be deleted ag
will be very difficult to administer . As pe
Union, it does not appear employee frieng
Union’'s fear that its application in
subjective manner will lead
vindicativeness.

Para 7 (b): The first sentence namely “In tk
complete span of employee service, f

request transfers shall be permitted” can &

omitted. Subsequent content in this para tg
care of management’s concern.

Para 11 (a): This para will be rephrased
“As the non-executives of Circle/SSA ley
have been recruited to serve the concel
Circle/SSA,
transfers outside of transferability zone w
generally not be encouraged. However,
case of personal hardship request transfe
non-executives on unilateral basis will
considered by Director (HRD) in case of in
circle transfer or the Head of the Circle
case of inter SSA transfers or their delegg
authorities as the case may be only a
serving the concerned Circle/SSA for t
years in the cadre.”

Para 11 (b): Part/portion of the para startin
from the sentence “Servig
rendered...............also to be forefeite
upto the end can be deleted.

Para 11 (c) (ii): In case of Non-Executive
there will be only seats/sections tenure @
year. The concept of Station tenure and 9
tenure staff for Circle cadre should be dg

away with and hence 11 ( ¢ ) (i) will he

termed as “Seat/section tenure will be
years” and rest of the para will stand delete

Para 11 (c) (iii): The age limit of 58 year
will be reduced to 57 years.

Para 11 (c) (iv): In the first sentence, th
tenure will be made 2 years in place of
years. The tenure station period should
only two years for non-executives. A
financial benefits to compensate the

o

. . d
requests for inter C'rCIe/S"f&‘ sult in employee unrest and dissatisfaction

liardship due to transfer such as loss in HRA
rother inconveniences in shifting should be gi
to employees on transfer to a tenure staf
Those transferred to tenure station should
allowed to retain staff quarters, concessiq
phone etc. at their original station and gran
posting of choice after completion of tenure.

It was stressed by DDG (Restructuring) that if
'@e make the transfer policy too much
Westrictive on the Management, then it will be
icult to run efficient operations of
keattered telecom assets in remote, rura
unpopular and difficult areas. Also since
shortages in manpower need to be sprea

nevenly, transfers become inevitable. Howevey

gfeeping in mind the staff side apprehensior
'ﬁgﬁt the paras indicated above are causin
. anxiety among the employees which ma
'qnd hence the proposed modifications. It i
ihderstood that above modifications are
tr)s%gestions to higher BSNL Management

e
teshri Kuldeep Goyal, CMD BSNL exhorts the
in members of staff to strive hard to achieve
ited targets.

fieepy of DO Letter no 12-8/2007-PAT(BSNL)
wBated 18.12.2007.

8/2007-PAT(BSNL) Dated 10.10.2007 regard
1%rant of Productivity Linked Incentive (PLI) fq
&he year 2006-07 with minimum of Rs.1000(

limit of PLI from Rs. 7000/- to Rs. 10000/- w
agreed in view of categorical assurance of s
sside in National Council meeting held
f24).9.2007 that they will make all out efforts
sacrease the revenue of BSNL hopefully to
)I%der of Rs. 50,000/- crores in the financial
007-08. In view of the assurance given by
representative union, while agreeing to
)ﬁinimum limit of Rs. 10000, the Board desir

hat the employees be appraised of the fact
PLI so paid for the year 2006-07 has been lin
Swith the turnover target of Rs. 50,000/- crores
the year 2007-08.
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The position of actual turnover for the
month period ending 30.9.2007 reveals t
we could achieve turnover to the tune
Rs.16,864.03 crores only which is even |
than what was achieved during t
corresponding period during 2006-07.
view of our commitment and the short fall
far, it has become absolutely necessary
mobilize all our resources so as to achi
annual turnover to the targeted level of
50,000 crores for the year 2007-08.

| would, therefore, request you to give wi
publicity of the fact and take all requirg
steps including impressing upon employ
including, Employee Associations/Unions
strive hard to achieve the stipulated target,

With best wishes.
Yours sincerely
Sd/-
(KULDEEP GOYAL)

MTNL Mazdoor Sangh has conducted theft
bie annual conference at New Delhi on™1
December 2007. The General Secretary attel
the conference and addressed the delegates.
GS has called upon the MTNL workers to en

siXirupati Telecom District (AP Circle)

haebe District conference was held
d8.11.2007
eBsesident : Shri K.Kuppuswamy, STS Putt
hBistrict Secretary: Sri
[MM(O) Tirupati
sBinance Secretary: Sri

Toupati
eimstrict Working Committees of Bihar
RSircle:

Patna Telecom District:

President: Sri Muralidhar Pandey, TM
dbBistt Secretary:Vidyanand Sharma,Sr T(
2dG)
bE.Secretary: Thakur Dayal SinghTOA (G)
to

CGMT Office Branch:

President : Sheo Lal Ram, Sr TOA(G)
Secretary: Raj Narain Pandey, Sr TOA(TG
Fin.Secretary: Mohan Kumar, TM

B.J.Manohatr,

Darbhanga Telecom District
President: L.K.Jha, Sr TOA(G)

Mistrict  Secretary Arun Kumar Chaudha
Sr.TOA
hdidig- Secretary: Md.Kalimullah, Sr TOA(T)

The
uBharativa Workers of Kerala Circle are given

that no other service provider remains in the f
in New Delhi. The conference was also addres
by Sri Uday Rao Patwardhan, General Secreg
BMS, Sri Amarnath Dogra, Prabhari PSUs &
Sri Girish Arya, Vice President, PSENC.
S/Shri Giri Raj Sharma, Brijesh Upadhyaya &
Gaur were elected as President, General Secr,
and Finance Secretary respectively.

Formation of Circle/SSA Branches of
BTEU (BSNL)

Haryana Circle:
The circle conference of Haryana Circle was h
on 15.12.2007 at Rohtak. More than 1
delegates have attended the conference.
following are elected unanimously.
President: Shri K.K.Agarwal,SSS o/o CGMT Amba
Circle Secretary: Sri Surya Bali Yadav, TTA, Jajjar
Fin.Secretary: Sri Amar Singh TM Rohtak
Hyderabad Telecom District (AP Circle)
The District conference was held on 18.11.07.
President: Sri K.Srinivas, STS
District Secretary Sri A.Ganesh, TM
Treasurer Sri Rajaiah, TM

elddgement from the Hon’ble High court of
sdegrala in favour of their Sr TOA case.
tdrige Hon'ble Tribunal of Kollam has given
aral verdict in case involving Sr TOAs of
Kerala circle filed by the Bharatiya
i"dnions. This was opposed by the BSN
ElABhagement in the Hon’ble HC of Kerala
stating that the un recognized unions havé
no say in such matters. The Hon’ble HC o
Kerala stayed the verdict of the Hon'ble
Tribunal of Koollam. The case was agair
ken up by the Bharatiya Union and the
on’ble HC of Kerala has vacded its stay.
os to the BMS workers of Kerala circle.
e copy of the judgement is awaited.
,BSNL CO ND RELEASES 1000 POSTS
OF JTO FROM OUT SIDE QUOTA TO
35% QUOTA FOR PROMOTION OF
QUALIFIED AND TRAINED TTAs
VIDE LETTERS NO 1)5-4/2007-Pers.1V/1
dt 26.12.2007 and 5-4/2007-Pers.IV/2 ¢
26.12.2007 for the years 2006 & 2007.

M.V.Ramanaiah,
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General Secretary writes to BMS (Central)
for disaffiliation of BSNLMS/BTEF/BSNL
OA vide letter no BTEU(BSNL)/Org/2007
Dated 21-12-2007

Respected sir,

The Bharatiya Telecom Employees Uni
(BSNL) was formed at Hyderabad in t
month of April 2007 and was subsequer
registered at New Delhi vide registration
5123 and thereafter affiliated to t
Bhartatiya Mazdoor Sangh in the month

August 2007. This is as a result of the

disaffiliation of the BSNL Mazdoor Sang
from the BMS. This disaffiliation was dor
voluntarily by the General Secretary BSI
MS for reasons best known to him. Simila
the case with the BTEF and BSNLOA a
MTNL OA.

After formation of the BTEU(BSNL), circlg
branches have been formed in all most all
Telecom Circles and Regions and furt
branches are being formed at District/u
level also.

It is being brought to the notice of us that g
the functionaries of the BSNL MS and BTE
are propagating the theory they represent
BMS and that they are its flag bearers. T
picture is being presented by them even to
management even though they have remc
the symbol of the BMS and the wor
affiliated to BMS from their letter heads a
sign boards. This is causing apprehens
and misgivings to the cadre in the field an
state of confusion is also being maintaine
certain pockets.

In order to remove all such apprehensi
and confusion in the field it is imperative th
a circular may be released by the Cen
BMS to all concerned including the BSN
MTNL / DOT management that th
BTEF/BSNL Mazdoor Sangh /BSNLO
IMTNL OA are no longer associated with t
BMS and that they stand disaffiliated fra
the day they sought disaffiliation voluntarily

the Government of India by virtue of i
oaffiliation to the BMS. As this relation sh
heo longer exists and that the BMS K
thprmed a union on its own i.e. BTEU(BSN
nio is but natural that the ownership of T
nétul Grove Road also stands transferred t
@utomatically.

Ht is therefore requested that a letter on
a@bove lines with supporting documents
NEent to the DOT/BSNL at the earliest.
[ IS
n@hanking you,
Yours sincerely
Sd/-
SVS.Subrahmanyatr
General Secretar

1

the
hEfopy to
niiShri Amarnath Dogra ji, Prabhari PSU f{
kind information and necessary action pleé
2Shri Bhaskara Sharma ji, General Secre
tMSENC for kind infn and n.a please.
£B.Shri Gri Raj Sharma Ji, Prabhari, BSNL
tiad information please
his
tBeneral Secretary toured Pune Telecon
\Ridtrict (Maharashtra circle) on 24" and
d&1° December and met the office bearers

Further the accommodation at T 15 Atul
Grove Road New Delhi is still under the
control of the BTEF. This accommodatipn
was allotted to the Bharatiya Federation|by
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ndther karyakarthas of BTEU(BSNL). T

recovery. Shri H.V.Sovani, senior
bleader of Bharatiya Union, Smt Vand

&hamthe, Vice President BTEU(BSNL) a
ti@hri Purandhare senior most activist wi
Lyvith the General Secretary on both the day
e

ANational Executive of PSENC:

rPublic  Sector Employees Nation
.Confederation (PSENC) will be held
Nagarcoil, Tamil Nadu on 30 and 3%

e

aBsneral Secretary also visited the house of
dShri S.W.Lawtey, former Secretary General
| BTEF who is not keeping good health for the
past several days and wished him a speedy
mast

na

nd

ere
S.

h&wo day national executive meeting of the

al
at

January 2008.




Vandemataram

BHARATIYA TELECOM EMPLOYEES UNION (BSNL)

Registered No 5123
(Affiliated to Bharatiya Mazdoor Sangh)
CHQ:24-147/16/1, East Anand Bagh, Malkajgiri, Hyalead-500 047
Email bteubsnl@indiatimes.com
NEWSLETTER
Volume 1 Issue 3 Octol# November
2007

Historic CWC of the BTEU(BSNL) at | Be prepared for sacrifices and strive hard

for

Pushkar, Rajasthan: the development of the Union. He has stated

The Working Committee Meeting of the unioRhat the main aim of the BMS workers sho
was held at the historic temple town of Pushkar

Rajasthan on 29and 3¢' of October 2007. Th

atmosphere in the meeting was surcharged
the members of the CWC eager to participatalj% concerted effort_shoulq be made by
ncerned. The discussions on Promo

the deliberations and show a new direction to|th8 . 7
BSNL workers. The CWC began with th&olicy, Wage negotiations and pens

—

' to win in the ensuing "4 membershig
;vvtﬁrification in BSNL and to achieve this gaal

uld

all
ion
on

traditional Jyotiprajwala by Shri Amarnath |Jielated issues were initiated by S/Shri

Dogra, Prabhari Public Sector Enterprises. TRharam Raj Ji and Giri Raj Sharma Ji. The
meeting was presided over by Shrmembers of the CWC actively participated i

K.Radhakrishnan, President of the CHQ. S/$lihie deliberations and shared their views.
Giriraj Ji  Sharma , Prabhari BSNL, Brijesh

n

Upadhyaya Ji, General Secretary MTNirhe CWC deliberated on many vital issles
Mazdoor Sangh and Dharma Raj Ji, Asstt Geneggncerning the BSNL and the work force and

Secretary of the MTNL Mazdoor Sangh WE’;%ILthat the recognized union has failed in

also present. Shri Rajender Prasad, Gen
Secretary, Bharatiya Mazdoor Sangh, Rajasihh
graced the occasion. 9
Shri K.Radhakrishnan, President welcométfion before the workers.

the CWC members and urged them to |get

charged up for the tasks ahead and conduc ITED FORUM CALL FOR
the proceedings of the CWC. The CWC AGITATION - A PLOY TO COVER
inaugurated by Shri Amarnath Ji Dog d HEIR FAILURES _

During the course of his inaugural addrgssi€ united forum has given a call for
Shri Dograji gave instances of BMS worke/@ditational programme including strike
getting better service conditions and wagdovember- December 2007 in order to pr

all

eres and that there is every need to
hlight the shortcomings of the recognized

an
in
ess

for the employees in various PSUs and hopi@i 'ong pending demands of the employees.

that the BTEU (bsnl) would shortly achieyé NiS iS only a ploy being adopted by them to
the set goal. The General Secretary explajrfg/€" up their failures. The united forum has

in brief the steps taken by the CHQ ipade several prgmises to the workers at
organizing the union in the circles and tHine of the 2% and 3 verifications.

the

tasks ahead. Thereafter the circle secretafifdvever, their track record in these 3 years

presented their report cards on the activifissnil- They have failed to achieve any thi

ng

of the union in their respective circles. TH&Ngible for the workers. — \We are sure that
discussion on policy and programme wa8iS kind of gimmicks being indulged in by

initiated by Shri Brijesh Upadhyaya jl Fé_he leaders of the United Forum will not
stressed the need for killer instinct in tHiked by the workers who have now beco

be
me

workers and urged them to wise and would not fall prey to them once

again.




Copy of letter no BTEU(BSNL)/PSU/20007
Dated the 3%' October 2007 addressed t
Shri  Kuldeep Goyal, CMD BSNL
regarding marketing of BSNL products
with PSUs and its employees.

Sir,

We welcome and appreciate your rec
strategies adopted for capturing a lar
market share for BSNL and have a fond h
that we would soon regain the lost ground
largest player position in terms of reven
and consequent profits. While the new ar
discovered by BSNL for market expansi
have high revenue potential, there should

other obligatory segments, which have to| b

aptly tapped and one such area is the Py
Sector companies with its vast operatlo
area and work force.

Needless to say, the very Public Sector
plagued by stiff competition by the Privg
sector and our profits are dwindling main

We hope you would expedite the matter in|all
pseriousness and our share of persuasion| will
always follow.
Thanking you,
Yours sincerely
Sd/-
(S.V.S. SUBRAHMANYAM)
ent General Secretary
gIgfe,tter addressed to Shri Kuldeep Goyal,
3g'é\/lD BSNL New Delhi vide letter NO:
dEU (BSNL) / TTA/2007 Dt 5-11-200]
Jggarding promotion of TTA to JTO.
bject: Promotion of TTAs to the cadre of
(@]
ir,
Bis is regarding the promotion of the TTAs
ll:W o are qualified in the Screening Test held
Cthe year 2000 and trained in the JTO cadre
in the year 2004 and officiating from May
2005 onwards. This issue has been discussed
by the unions/associations in various fora|for
the past several years stressing the urgent
Heed to regularize the services of the

—~

€
)

3

te
1

due to the latter is making deep inroads in
the domains of the former and grab

market in their favour in the form of some
sops offered initially. Therefore, to arrest |
usage of private sector products by the Pu
Sector Organizations and its employees,
have to devise an obligatory mechanism
whereby the PSUs and its staff working
therein shall patronize the products of Public
Sector  Companies only so that certain
fraction of revenue is perennially assured.

Such symbiotic existence makes the VERY,

Public Sector as a single entity given
guality of service and cost effectiveness
ensured while offering the service.
Therefore, the need of the hour is that
apex body has to come out with exclusj

packages and impress upon the managements
of the PSU and its employees of the corporate

individual Responsibility.  Patronizing th
products marketed by the state run Pu

Enterprises would be the highest element ¢
corporate individual responsibility since such
act obviously generates and augments the prclﬁ?

of government owned companies to a lar
extent whereby our Coffers always rema
comfortable.

tcumbents as continuous officiating
therangements for years together is pot
LEN visaged in the rules. All the TTAs are
hdomg equal field services as that of regular
b COs both qualitatively and quantitatively
dhid therefore a slight hike in emolumepts
and cadre change in JTO undoubtedly bopsts
up the morale of the existing TTA
resulting in more out turn.
Despite all this, no amicable solution could
be found so far for regularizing these
officiating arrangements. The management

RAs been diverting about 500 posts of JTOs
r}rom out side recruitment quota from August
a£%01 onwards. However no posts were
iverted during the past 2 years and [the
| As who are officiating in JTO cadre haye
\f)etcome desperate.

t

e As you are aware, the cadre of TTA
O|n the field has been quite pivotal and the
twork developed by them is serving |us
espite all odds. The interest of the cadrehas
be protected by all of us. Further it|is
Fought to the notice of this union that dug to
“arlous court cases, the diversion |of
vacancies from out




side quota is held up. In order to obviate 1
it is suggested that the posts of TT|
occupied by these qualified and train
officials be upgraded to the JTO cadre a
one time measure by personal up gradat
These posts can be abolished as and whe
same are vacated by these officials in
course of time vis-a-vis retiremer
resignation and promotion etc as the ¢
may be.

We request you to kindly consider this isg

in a very sympathetic manner taking in

account the services rendered by these T
in the growth of the network.

Thanking you in anticipation

Yours sincerely

Sd/-

(S.V.S.Subrahmanyan

General Secretary

BSNL AND MTNL TAKE ON AIRTEL

BSNL and MTNL hit back at Bharti Airte

chairman Sunil Mittal who had question

the government’s move to allocate additio

spectrum to the PSUs, described them

being inefficient and had asked t

government to withdraw the additional rac

frequencies allocated to them. BSNI

chairman and managing director Kulde

Goyal told reporters that the company Vv

entitled to the spectrum it had been awarg

while adding that Mr Mittal's comments thgt

the PSU was using spectrum inefficien
were baseless. Mr Goyal also said that
the government permitting dual technolo
BSNL was examining the possibility of offerin
full-fledged CDMA services. “We will set u
about 10,000 wireless towers for the CDN
network within a year if we decide to go in f
full-fledged CDMA services,” Mr Goyal said. H
also ruled out any surrender of 2G spectrum
demanded by Mr Mittal. MTNL, on its pal
defended the government's move to awarg
special treatment with regard to spectr
allocation. The company said that since it wa
late entrant in the mobile space, it was always
disadvantageous position Vis-a-vis

competitors. The company said that it was gi
GSM spectrum in two different bands unli
private players and this put great

nahd New Delhi also said that it was

hienstraint on frequency planning and

Asetwork quality. It also added that this had

a@sulted in increased capex and opex and had
sadversely affected the profitability to MTNL.
The PSU, which offers services in Mumbai

thecount of the litigation brought about

as per the earlier allocation criteria, even as
)private operators were asked to wait for the

Icompany, so it is the governmen
eﬂ erogative to grant us spectrum,”’he said.
n?Lursday, Mr Mittal in his communication
® DoT had said that there was no logic v
hBSNL and MTNL, which have significantl
j!fﬁ)wer customers than Airtel, were giv
-Spectrum generously even when they h
t fulfilled the subscriber base criteria
/tescribed in the current  polic
I84TNL in its reply has also added that spe
reatment was essential for it was essel
tom national security point as the P
"E3tered to the communications needs
Nndia’s defence forces.

AgGovernment of India order on Pension
nAhe  Ministry of Personnel, Publ
oferievances and Pensions (Department
gPension and Pensioners Welfaf
@overnment Of India notification dated "2
rtOctober 2007 is reproduced below.

it

HB.01821(E)-In exercise of the powe
ScBnferred by the proviso to article 309 3
Alause (5) of Article 148 of the constituti
'/tegrpd after consultation with the Comptroller
kgnd Auditor General of India in relation to
persons serving in the Indian Audit and
Accounts Department and in supersession of

the notification number S.O 1487(E) dated'14
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October 2005 except as respects things don
omitted to be done before such supersession
President hereby makes the following ru
further to amend the Central Civil Servig
(Pension) Rules 1972 namely:-

I (1) These rules may be called the Central G
Services (Pension) Amendment Rules 2007
(2)They shall be deemed to have come into fq
from the 30' day of September 2000 i.e. da
from which provision of pro-rata pension wj
withdrawn.

(2)In the Central Civil Services (Pension) Ru
1972, in rule 37A, for sub-rule (8) the followin
sub-rule shall be substituted namely:-

“(8)A permanent Government servant who |
been absorbed as an employee of a Public S
undertaking or autonomous body shall be elig
for pensionary benefits on the basis of combi
service rendered by him in the Government an
the public sector undertaking or autonom
body in accordance with the formula f
calculation of pension /family pension ung
these rules as may be in force at the time of
retirement from the public sector undertaking
autonomous body as the case may be or a
option, to receive pro rata retirement benefits
the service rendered under the Cen
Government in accordance with the orders isg
by the Central Government.

Explanation: The amount of pension/fam
pension for the absorbed employee
superannuation from Public Sect
Undertaking/Autonomous  body  shall
calculated in the same way as would be the
with a Central Government servant retiring
superannuation on the same day

Email ID of the union :

A mail box has been opened with the followi
mail id. All the Circle Secretaries and activists
the union are requested to kindly send th
comments and information pertaining to {
activities of the union in their circle to the mail
regularly.

bteubsnl@indiatimes.com

eTbe Public Sector Employees
, @enfederation (PSENC) an affiliate of the
|eharatiya Mazdoor Sangh has given a call fg
esiass Dharna/Demonstration in  front
Parliament House at New Delhi on 4.12.2007
support of the following demands.
ivil
1.No privatisation / Disinvestment of PSUs
reeNo outsourcing in PSUs
1t8.Wage revision shall immediately |
asommenced and concluded and should be
every 5 years instead of 10 years with 100%
legeutralisation.
gt.No contract labour in PSUs
5.Grant of Navaratna Status to BSNL
n&PSUs should be given autonomy in all matte
p@tdigainst Kelkar Committee Recommendatic
béemed at 50% disinvestment and FDI @ 509
neekfence PSUs
ddrBonus for PSU workers beyond Rs.10,(
bugage limit
o he programme will commence at Jantar Man
eéXew Delhi at 11.00 AM on 4.12.2007. Emine
iade union leaders of Bharatiya Mazdoor Sa
wvill address the gathering. Efforts should
I inidde to mobilize a large number of workers
fire above said programme.
tral
uedEU (BSNL) WARMLY EXTENDS
GREETINGS ON THE OCCASION OF
IWEEPAWALI AND GURUPRAB. MAY
OfHIS FESTIVAL SEASON USHER IN
OPEACE AND PROSPERITY IN TO THE
b&lOMES OF THE BSNL EMPLOYEES.
case
opPF PENSION FUND COLLAPSE IMMINENT
AS THE UPA GOVERNMENT PROPOSES TO
DEFER PENSION PAYMENT:

The Ministry of Labour in a meeting held
ngeptember 2007 with the Central Board of Trust
Qr]formed the Trade Unions that the Pension fund
'@kely to collapse as a staggering amount of Rs.30
he&ore deficit has already been incurred in the

three years. It was proposed by the Labour Mini
that the employees may have to wait for at lea
years after retirement to get their pension as opine
an expert group. One of the other suggestions n
by the expert group was that the employ
contribution be increased from the present 8.339
10.33% or to restrict the with drawl benefits. T
was vehemently opposed by the Bharatiya Mazd
Sangh in the meeting.
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Pay Commission mulls pay for performance

The sixth central Pay Commission is examining
feasibility of introducing performance-linked salari
for government employees. The commission
constituted a study group headed by Indian Institut
Management -Ahmedabad Professor Biju Varkkey
develop a model on these lines.

The study group has submitted interim reports and
expected to send its final report soon, a
Commission official told Business Standard. T
group is expected to evolve a system of link
performance-based pay to the actual delivery
services to citizens.

Declining to reveal details of the interim findings, t

official added that the Pay Commission’s report \ 3

be submitted next March, slightly ahead of the origi
deadline of April 2008.

Performance-linked pay is a marked departure f
the present practice. If implemented, it will ali
government pay more closely to corporate se
compensation practices. Pay increases for both ce
and state government employees are currently b
on annual increments, and salaries depend mor
length of service and hierarchy
performance. The Varkkey group has been aske
work out a model in which a base salary is attache
each post based on the conventional criteria of s
and responsibilities. A second component of sa
could be introduced that pays a percentage of the |
salary based on performance and productivity. T
could be determined either individually or as a gra
The group has been asked to evolve measurable
guantifiable criteria for judging performance a
productivity of different grades of employees
various government organisations depending on
nature of their work and relationship with their clien
The study is also expected to consider internati
best practices. It will also suggest whetl

performance-related pay should be applied to all joBS

in all sectors or to higher managerial positions
certain sectors to begin with.

The sixth Pay Commission was constituted last
by the United Progressive Alliance government. |
chaired by Justice B N Srikrishna. The award of f
Pay Commission, which was set up in 1994
implemented in 1997, was widely blamed for sett
back central and state finances

Circle Conference of Orissa Circle

The Circle Conference of Orissa Circle was held
18.11.2007 at Bhubaneshwar in the TRC o/o CGI
Delegates from more than 15 SSAs have attende
conference.
conference for the term 2007-09.
PresidentShri M.N.Sahoo, CSS o/o CGMT

Circle Secretary Sri Trinath Nayak, SS(O) of
CGMT
Finance Secretary Sri N.C.Das, SSS, o/o GMT

than annugl

The following were elected in the

Government considering to raise retirement age by 2
years for Central Government Employees?
@ @ move that will benefit over 10 million centiahd state
government employees, besides those in the def
h grvices, the ministry of personnel is finalisingraposal to
e the retirement age of central governmentiaff from
& to 62 years. If approved by the Cabinet, thik be the
tcond time in nine years that the retirement aijebe
raised. "Those who support the proposal feel itukhde
waplemented in order to retain the collective eigrere. But
P#yere are people who say more young people shul
herought into government services. We are discussirg
atter," minister of state for personnel SuresthRad told
siness Standard. He declined to specify whemptbposal
would come before the Cabinet. In 1998, the retietage
was raised from 58 years to 60, principally as amseof
h_@asing pension payments caused by a hefty increm
Midovernment salaries on the lines of the Fifth §
N@bmmission recommendations. The move is expectdx
politically beneficial for the ruling United Progsive
offliance since the government servants constitutiarge
giyote bank. General elections for India's Parlianzee due
cigrearly 2009 but the critical state elections inj@at and
nlf}igpachal Pradesh wi_II b_e_ held @n Decem_ber. Th(_e malse
ag%ﬁles ahead of a significant increase in salanpeated
Wwith the recommendations of the Sixth Pay Commissiar|
ny%xt year. The official reason for raising théresnent age
UR India's increasing life expectancy, which hagprioved
dfrsm 62.86 years in 2000 to 68.59 years in 2007e
drétirement age of the government officials in miesteloped
kiflgtions ranges between 62 and 65 years. The mdikelis
deyhave a significant impact on government finanobgch
hadge now tied to Parliamentary commitments on fig
dence. According to the Budget estimate forcineent
LJ"Escal year (2007-08), the outgo on pay, allowanees
avel expenses, excluding defence services, 463379
, around 11.60 per cent higher than in 200670%
r_'gentral government has 3,32,1210 employees (exau
lidefence personnel) on its rolls, the number prefd¢d go
tine marginally to 3,32,9682 in 2008. The currenireatent
tdenefit for a retiring officer at the secretarydeis around
g 25 lakh, which is paid in one go. In additidme pension
hdg equivalent to 50 per cent of the last basic fjéne move is
Iso likely to impact state finances since the es

[«

overnments typically follow the Centre's lead anchs
ﬁ‘ersonnel policies. The state governments are atginto

have a total of around seven million employees.efAvisg
@ilcretary in the union government, who supportsmibee,

Kaid a decision will ultimately depend on the flsicapact.
fthnother secretary was a little skeptical. "Persignalfeel it
amebuld be a retrograde move as it will leadstagnation in the

vernment. | feel 60 is a good age to retire fa,'said.A defencg
services official pointed ouhat the key benefit would be th
the government will be able to tide over the pemg
liabilities for two yearsespecially as they would go up due to t

ixth Pay Commission award
MT.
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Wither Transfer policy?
The transfer policy for BSNL employees notifi
by the Management vide its order No 6-01/20
Restg, dt 6.9.2007 has created a sense
insecurity in the minds of the employees w
intend to seek transfer on personal grounds
per the transfer policy the management feels
the employees have to be encouraged to
transfers but on the other hand the policy ig
damning that no one would dare to seek tran
as he / she would loose all their service.
reproduce below some of the highlights of
transfer policy.
Employees will be encouraged to request trans
which will facilitate their career development.
In the complete span of employee service
request transfers shall be permitted. Req
transfers shall generally be acceded to as f3
possible. Employee while making request shg
give in writing that he is asking for reque
transfer. In his application circumstances un
which transfer is required need to be explai
clearly. Further employee should serve minim
two years at a particular location before asking
a request transfer.
Transfer Rules for Non-Executives:
(@) As the non-executives of Circle/SSA le
have been recruited to serve the concef
Circle/SSA, request transfers of non-executives
unilateral basis shall be considered
Director(HRD) or their delegated authorities o
after serving the concerned Circle/SSA for f
years in the cadre.
b)The non-executives transferred from one
Circle/SSA to another, either on mutual or
unilateral basis, shall rank en bloc junior to all
other non-executives of the cadre in ney

Circle/SSA(where employee is going to join om

transfer) on the date of joining. Service rendered in
previous Circle/SSA shall not be counted for the
purpose of computing qualifying service for any
perks/ incentive / compensation linked with service
and career progression, either time bound or pos

Circle/SSA. Further, their claim for any benefit
edn service related career progression/perks

reridered in previous Circle/SSA should also bg
Horfeited.

Asansfers within recruiting Circle/SSA :

tldFor transfers involving station change witl
seedruiting Circle/SSA, stay at the station shall
#we criteria.

skhBeat/Section tenure will be four years, sta
Wenure ten years and SSA tenure for Circle ci
tretaff shall be twelve vyears. For counti
station/SSA tenure, the period of service rendé
fargprevious grade/grades would also

be counted. However, the period of serv
wendered as DRM/TSM shall be excluded. Br
uestriod of two years or more shall only feeognised
rwdie computing post/station/ SSA tenure.
wWEmMployees of 58 years or more shall normally
gxempted from rotational transfers involvi
delnange of station, however, they can be rotate
n8doke basis of seat/section tenure at same station.
ueRegarding transfers  from urban
feural/unpopular and vice versa, the rural stati
should be treated as tenure stations with tenur
three years. For effecting transfers from urbat
gliral stations, the system of calling of volunteier
ried be adopted & in the event of not getti
5 adequate volunteers, employees of the cadre ha
dgngest stay at the station shall be transfer
ni$uch transferred employees shall be eligible
vehoice posting at urban station on completion
rural tenure, if necessary, by transferring outeoth

WE EXTEND OUR GREETINGS FOR
THE ENSUING POOJA FESTIVAL. MAY
' GODDESS DURGA BESTOW HER
GOOD WISHES TO ALL THE MEMBERS
OF STAFF AND THEIR FAMILY
MEMBERS. MAY THIS FESTIVAL
SEASON BRING IN PEACE AND
PROSPERITY INTO YOUR LIVES.

Oincentives/compensation on the basis of servic
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employee with longest stay at the urban stat
Persons posted in rural areas may be allowe
continue even beyond three years tenure if the
volunteer. However they should be subjecteq
the prevailing tenure limits.

The above transfer policy was communicatec
by the Management in the form of a draft
policy to the recognised union vide its lettel
NO: 3-1/2002RESTG(Pt.Il) dated 11.12.2006
The recognised union is now crying hoarsg

that the policy is not acceptable to them. What

have they done for all these months?.
Recruitment of Management Trainees in BSNL:
The BSNL has notified the Recruitment Rules

Management Trainees vide order no 400-

Link Pay of Public Sector Employees with
oMarket - SCOPE
yHwe standing conference of Public Enterpri
(BCOPE) has demanded that the pay and per
employees working in Public Sector Enterpri
] at all levels be linked to the market.

ses
ks of
5es

Shri M.Dewan, DG, SCOPE, said that the current

practice of revising wages once in 10 years

no connection with affordability. The guidelin
pdo not take full cognisance of individu
qualification or contribution nor takes in
account the aspirations of the employees with
result that there was an unprecedented increa
feesignations during 2006-07 across all categd
Of staff. Scope has also demanded merger g

/2005-Pers | dated 13.9.2007, for both intefrgd DA in Basic Pay and enhancing of retirem

and external recruitment. As per these RRs
internal candidates should not have crosseq
years of age and should possess the relg
specialisation i.e. MBA for Marketing, HR et
However, the RRs also stipulate that apart fi

thge to 62 years from the present 60 years. S
id6 its report to the Second Pay revisi
veonmission has also demanded powers

fixation of pay for the staff.
om

the MBA qualification the internal candidateeWcC of the CHO:

should also have engineering degree. Here cd
the crunch. With a cleaver idea to keep away
internal candidates from appearing for the MT posts
the BSNL management has devised this plan. The
bar also adds as a deterrent to the employees.
CHQ has protested against these Recruitment R
and demanded that the RRs be amended.

New Circle Bodies of the BTEU (BSNL)
constituted :

1.Gujarat Circle:

President Shri Y.P.Chouhan,
CGMT Ahmedabad

Circle Secretary: Shri Hemanth Singh J Chouhan,
GMTD Jamnagar

Treasurer :ShriM.A.Patel,Sr TOA,Ahmedabad TD
2.Karnataka:

President:Shri Krishna Raju,TM Bangalore TD
Circle Secretary: Shri Diwakar Bhatt, Sr.Td
Chikmagalore

Treasurer: Shri AD Govindappa, TTA, Chikmagalor
3.Northern Telecom Regoion (New Delhi)
Circle Convenor: Shri Suresh Kumar Sharma,
TOA(T) New Delhi

4.Uttar Pradesh (West)

Circle Convenor: Shri Dev Varma, TM Aligarh
5.Uttarakhand:

Circle Convenor: Shri Moti Ram,TM Dehradoon
6.Maharashtra Circle

President:Sri PM. Joshi, Sr TOA Dhulia

Circle Secretary:Sri Dhananjay Thakre,Sr TOA Ako
Fin Secretary:Sri Rathod, Sr TOA Akola

The Circle Conventions of Kerala is taking pl3
on 13" October 2007

Sr Accountant

mee Working Committee Meeting of the Cent
thead Quarters will take place on™@nd 36
;October 2007 at Pushkar, Rajasthan. Notic
#8Broduced herewith.
BTEU(BSNL)/CWC/ZOO? Dt 20-9-2007
NOTICE
*%*

It is hereby notified that the Working Committ
Meeting of the Central Head quarters
0lBharatlya Telecom Employees Union (BSN
will be held from 10 AM of 28to 16.00 Hrs of
,@0Ih October 2007 at Ram Sakha Ashra
Pushkar, Ajmer, Rajasthan under {
Presidentship of Shri K.Radhakrishna, estee
President of the CHQ in order to transact

following agenda:
A AGENDA
*k%k
Confirmation of the Minutes of the last
CWC held at New Delhi
General Secretary’s report
Finance Secretary’s report
Reporting by Circle Secretaries
Policy and Programme
Charter of demands of BTEU(BSNL)
Transfer Policy
Promotion Policy
Wage revision in BSNL
Issues concerning BSNL
Any other item with the permission of
the President
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News in brief:
IDA w.e.f.1.10.2007

IDA Increases b4.9 % w.e.f. 1.10.20071
from the existing 71.1 % to 76%.

Al Status for Bangalore:
Bangalore city also gets Al Status

Lesser bonus this year?

The performance of the BSNL has cq
down during the financial year 2006-07 and
such the rating of BSNL as per BPE guidelir
has been declared as Very Good. Thus it
have an adverse effect on the declaration
Bonus.

Telecom Service Centre of Ratlam (MH

Circle) declared as the best service Centre by

the BSNL. We congratulate all the staff
working in Ratlam SSA for this achievement.

Absorption of Trained RMs into TM Cadre:
The RMs who have passed th¥ &creening tes
and trained in TM cadre are likely to be givi
Line Man pay scale. The case is being persug
the Corporate Office/ DOT

Verification of membership of Central Trade
Unions by the Government of India:

The Government of India has announ
the results of the membership verificati
conducted by the Chief Labour Commission
New Delhi. In the results declared, f
Bharatiya Mazdoor Sangh has got g
membership of 62.2 lakhs. The CITU union
which is affiliated to the CPI(M) has got on
26.7 lakh members. The second position has |
taken by the INTUC with 38.9 lakh members.
SI.No Name of Union Membership %

in lakh Nos
1. B.M.S 62.2 25.2
2. INTUC 38.9 15.8
3. AITUC 334 13.5
4, HMS 32.2 13.0
5. CITU 26.7 10.8

Applicability of the provision of payment of
Gratuity 1972 and Rules made there under for
Government Employees absorbed in BSNL
The Corporate office BSNL New Delhi vide the
letter no 31-70/2006-Pen(B) dated 18.9.2007
given the following directives on the subijg
cited
above to The CGMT Punjab Circle and copy
all the Heads of Circles.

Sir,
| am directed to refer to your office letter
CA/1/BSNL/PB/Genl-1/2006-2007/4,

that the case was examined in consultation

Sub Rule:8"A permanent Government serv
rméo has been absorbed as an employee
&blic Sector Undertaking or Autonomous Bg
nekall be eligible for pensionary benefits on
whiasis of combined service render by him in
@pvernment and in the PSU or Autonomg
Body in accordance with the formula f
calculation of pension/family pension under th
rules as may be in force from time to time of
retirement from the PSU or Autonomous bodytras
case may be”.

Explanation: As per this provision, the amount
pension / family pension of the absorbed employe¢

superannuation from PSWutonomous body shal
be calculated in the same was as would be

tcase with a Centrabovernment servant retiring @

EfUperannuation on the same day.

*Slib Rule 21: Provides that pensionary benef
including family pension of absorbed employg
will be paid by Government of India (GOI).

Rule 3(O) CCS Pension Rules defines pension
ctatlows:

ofO) “Pension includes gratuity except when

derm pension is used in contradistinction

hegratuity but does not include dearness relief.
In view of the above it is clarified that provisic
of payment of Gratuity Act 1972, and rul
lyramed there under are not applicable to

h&gyernment employees absorbed in BSNL. They y
Government employees till the date of absorption
their absorption in BSNL and settlement of
their pensionary benefits were in accordance
the option exercised by them read with C
(Pension) Rules, 1972. The contributory Provid
Fund Scheme is also not applicable to them.

It is, therefore, requested to send a suitableyr
to labour enforcement authorities explaining
rule position and the non applicability of paym¢
of Gratuity Act to the Government employe
absorbed in BSNL in consultation with BSN

.advocate.

BIr Sd/-

has (RRP.Sinha)
ct Asstt Director General (Pers

We extend our warm greetings to all our
Qaff members on the occasion of

(0]

dated
6.12.2006 on the above noted subject and to| say

ith

DOT and it is intimated that Pension./Family
Pension of the abosrbed employees in BSNL|are
regulated by the following provisions of 37(A) pf
CCS Pension Rules 1972 which reads as follows:
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Govt raises salary limit for bonus

Ahead of the festival season, the governn
handed a bonanza to millions of indust
workers by approving changes to the Bonus
which would make workers drawing up to
10,000 monthly salary eligible for annual bon
Hither to, only those drawing a monthly salary
up to Rs 3,500 were eligible to claim bonus. T
Cabinet has approved the amendment to Se
12 "to raise the eligibility limit for payment ¢
bonus from the salary or wage of Rs 3,500 tg
10,000 per month," Labour Minister Osg
Fernandes told reporters. He said construg
workers, even if they have worked for a mo
with builders or contractors, would also
eligible to avail a proportional bonus from th
employers. The decision would benefit seven
cent of the total workforce in the country, whi
is working in the organised sector, said
Minister. The payout proposal is broadly in li
with recommendations of the 41st session of
Indian Labour Conference (ILC) held in Ap
this year, and is the result of a long-pend
demand of the trade unions, particularly
Bharatiya Mazdoor Sangh Incidentally a high
powered delegation led by Sri Uday Patwardh
General Secretary, BMS met Shri Os
Fernandes, the Hon’ble Labour Minister
24.9.2007 in this regard. Sources said since
next session of Parliament would be called
November, government may bring an ordina
for the purpose. Though the minister declined
comment on the financial implications of t
decision, sources said the government had
between Rs 300 crore and Rs 350 crore last
on account of ad hoc bonus at a maximum
2,467 per employee.

JOINT FORUM CALL TO ORGANISE

MASSIVE DHARNA ON 11-10-2007 IN
SUPPORT OF THE FOLLOWING
DEMANDS

1. Immediate supply of 2G, 3G GSM Lines

2. Grant Navaratna Status to BSNL

3. Ensure Financial Viability

4. Withdraw unjustified conditions on Pensior
5. Immediate Absorption of Group A / IT|

Officers

No VRS / CRS

Start Wage Negotiation

Merge 50% of DA with Pay w.e.
01.01.2004

LN

Recruitment to the post of Rajbhasha
ehdhikari

idletter no 27-2/2006-Pers I, dated 3.10.2007
A&ubject: - Recruitment to the post of Rajbhasha
RAdhikari through Limited Internal Competitivie
uExamination in accordance with RRs dated
@6.08.2005- reg
T8,
cticmem directed to refer to letter no 60-1/2005-OL
fdated 13.9.2005 on the above mentioned subject
Bed to say that many Telecom Circles have
axpressed their inability to conduct LICE for
tipost of Rajbhasha Adhikari for want
niermanent posts of Rajbhasha Adhikari.
b2. The matter has been examined in consultation
eiwvith Establishment Branch. The permanency of
peosts are in general not being done. Temporary
cposts are retained on year to year basis.
tiee  In partial modification of BSNL CO letter no
né0-1\2005-DE dated 13.9.05 all the Heads| of
tbiecles are directed to conduct the LICE for
rifilling up the vacancies against all the availa
impsts of Rajbhasha Adhikari as on 31.3.2005.
he

4. The Telecom Circles where the LICE |
aalready been conducted in pursuance of lette
C&0-1/2005-DE dated 13.9.2005 are directed ta
ooalculate the vacancies by taking into accoun
the available posts of Rajbhasha Adhikari as
81.3.2005 and declare the results accordingly.
hce

% While declaring the results the action may
héaken in accordance with this office letter no
p&ii2005-Pers Il dated 30.4.2007 and 6.6.2

yézopy enclosed)
Rs

as
r no
re-
t all
on

be
15-
007

The circles are requested to intimate this
office of the action taken in this regard.
Yours faithfully,
Sd/- (Bindu Roy)
Asstt.Director General (Pers If)
Copy of Letter No BTEU (BSNL)/Tfns
Policy/2007 dated 13.9.2007 addressed to Shri
Kuldeep Goyal Chairman & Managing
Director, Bharat Sanchar Nigam Ltd.,
Corporate Office, New Delhi
SSubject: BSNL Employees Transfer Policy
Sir,
Kind reference is invited to Corporate Offi
order no 6-01/2007-Restg, datell Beptembe
f.2007 on the subject cited above wherein
transfer policy

the




for the employees of BSNL has be
communicated. In this connection the followi
few lines are brought to your kind notice &
consideration with regards to the non execu
employees please.

As per the new policy, the non executiy
transferred from one circle/SSA to another, eif
on mutual or unilateral basis shall rank en bl
junior to all other non executives of the cadre
the circle/SSA on the date of joining. But as
the provisions under Rule 38 if the transfer is
mutual basis, the senior official will get tf
position of junior official in the new unit.
appears that the new transfer policy is formula
not as per the provisions existing under Rule
of P&T Manual vol IV.

As per the transfer policy issued, the sery
rendered in previous, circle / SSA shall not
counted for the purpose of computing qualify
service for any perks / incentive / compensa
linked with service and career progression, ei
time bound or post based in Circle/SSA. Furth

ere worked so as to avoid discontentment amo
nthe staff. In other words no one would dare
nseek transfer from one SSA to another or fi
lome

Circle to another as long as the provisions of
gsansfer policy are not modified and as such m
hegenuine cases may suffer silently.
bck
ifhanking you,
her
on
ne
t
ited

BBiri Kuldeep Goyal ji, CMD, BSNL New Delhi

writes to General Secretary, BTEU(BSNL)

vide letter no 4599-CMD(BSNL)/2007 Dated
i39.8.07
be

ng | am in receipt of your letter N
iIBEEU(BSNL)/orgn/2007 dated the™3August
h2007 extending greetings to me. | thankfy
necknowledge your good wishes and share

Yours faithfully,

Sd/
(S.V.S.Subrahmanyan
General Secretar

their claim for any benefit on service rela
career progression/perks/

official in the previous circle/SSA will

counted for service benefits like time boundepends on the behavioural

promotions / perks (annual increments)
pensionary benefits, except for appearing
departmental examinations and seniority.
only this, there is a provision of lien for the p
till the official got confirmed in the new unit.

These issues are to be clarified as to whether
provisions of Rule 38 of the P&T Manual Volume
are valid to the BSNL employees or not. If not th
the condition of forfeiture of past service for.
career progression Iperks
incentives/compensation on the basis of ser
rendered in the previous Circle/SSA should
protected as is being done now in case of transfe
mutual basis or unilateral transfer to other SSA/@ir¢
No guidelines for transfer under deputation bg
from one Circle/SSA to another have been iss
vide the above cited order. This issue may als
addressed please. Keeping in view of the ab
it is requested that the provisions contained &
policy with regards to non executives may be

incentivagrowth and prosperity of BSNL
/compensation on the basis of service rendered in
the previous Circle/SSA should also be forfeited.

But as per provisions under Rule 38 of Pg&fogether in tandem and | look forward to deve
Manual Volume 1V, the service rendered by tHerther the growth oriented environment
beBSNL. In fact, growth of any company large

eslentiments expressed by you with regard to

It is true that we can grow only if we wg

pattern of
ranployees and approach of the trade unions.
irade unions can play an important role in {
Neggard. | greatly appreciate the efforts made
poUr trade unions in the transformation of thoug
and approach in the changed business scenar

s rightly mentioned by you, all of us have to
Vas “Brand Ambassadors” of BSNL to market (
§roducts and services. | am greatly impres

ith your suo-moto initiative to fix informa
individual targets to achieve this goal and con

g deep appreciation for the progress

'WBur  this step and monitoring for i

1-' plementation in true spirit would ensure tk
U NL gains back the market share lost in
3<,‘boeuple of years and attains its pre-domin

sition again. | wish you all success in t
ok

O
<O

Ssion.
Sd/
Kuldeep Goyal

Bitiative taken by your organisation. | am sure
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Chairman & Managing Director




DOT may dump cell licence queue

The rush of mobile licence applications land
at Department of Telecom’s (DOT) doorstep
likely to impact the expansion plans of Vodafq
Essar, Idea Cellular and Spice as well as
GSM ambitions of Reliance Communications,
of whom have applied for 2G spectrum in ma
circles well over a year ago. The current pol
allocates 2G spectrum to companies on a f
come-first-serve-basis (where Vodafone, Iq
and Spice are ranked above all the 1
applicants). At present, when a licence
allocated for a particular circle, it comes bund
with 2G spectrum. However, following the slg
of applications over the last couple of weeks,
DoT had constituted an internal committee
rework the existing policy norms. DoT sourg
told ET that this internal committee is ‘mg
likely’ to do away with the first-come-first-sery
clause, and also delink grant of licence fr
spectrum allocation

Besides, the DoT committee is likely
recommend that new norms be extended to
pending applications of existing operat(
(Vodafone, RCOM, Idea, Spice) and not just
new players. Put simply, if implemented, tl
would mean that the pending applications of
players to expand to new circles will be treate
par with the nearly 375-odd new UAS
applications landing over the last couple
weeks.

Confirming it, a government source close to
development told ET: “As per new norms, wh
will be unveiled soon, the license is likely to
delinked from spectrum allocatio
The DoT committee is likely to recommend th
this be extended to the pending applications
existing operators also and not just the 1
players. This issue will also be discussed du
the meet between telecom minister A Raja
representatives from the industry in De
recently.”

A DoT official said a possible solution bei
considered was to issue a pan-India UAS licettcs
new applicants on payment of Rs 1,500 ci
entry fee, and subsequently ask all players
separately bid for spectrum through the auction
route. “Existing players who want to expand th
operations to new circles may then be asked to
along with the new entrants. But this is only an opf

and there is no final decision on this yet,” the Do

source said.

It must also be noted that players such| as
Vodafone, Idea Cellular and Spice have jointly
ngsked the government (DOT) to treat their
@ending applications for mobile licenses ‘on a
raifferent footing’ by considering them on a ‘top
thgority’ basis, when compared to other
alpplicants. These players, through their industry
rgssociation COAI, have told the DOT that the
igovernment in the past had already discriminated
ragainst them when it announced the UASL policy
&a2003.
€lilhe new policy allowed FSPs (fixed service
[poviders such as Reliance and Tatas) to migrate
led full mobility and also gave them additional
vadvantages as they were placed first in the queue
tkier spectrum) and had no waiting period, pointed

twut Vodafone, Idea and Spice in their
agsommunication to the DO

sfnother senior government official in the
ecommunications ministry said “several
ppowered meetings were scheduled this week at
.the DoT as the government was looking| at
coming up with a definite set of new guidelines
tdy October 100 lend clarity to future spectru
Hilbcation norms”  With regard to TRAI
bigcommendation that companies be allowed to
thfer both CDMA and GSM services under the
nisame license, the Government official added:
thany DoT response to a pending application for
@ttra spectrum by an existing GSM licenseq or
krequest by an operator to offer access service
@firough a combination of technologies under |the
same licence will need to be taken keeping |the
thetal spectrum availability in mind
ch

bBSNL BAGS AWARD

NBharat Sanchar Nigam Limited (BSNL) has once
naigain grabbed the number 1 position in the BFY
5 POP 100 list of Electronics & IT Companies .
awith a turnover of Rs 346,162 million, BSNL
[iRgpt Tata Consultance Services (TCS ) at number
apdwith Rs 189,142 million turnover for the year
IIR006-2007. For more details please visit the
following website :http://www.efytimes.com
drhe regular convention of BTEU(BSNL) Bih
e Circle was held at Patna on 9.10.2007 and
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Government and BSNL Management
keeps the employees under tension
for the 3™ month in succession:

During June, July 2007 the award of
GSM tender for was the hot topic
amongst the employees and the media.
The employees agitated under Joint
forum and put the Government and the
BSNL management under notice that
the employees cannot be taken for a
ride any more. The show of unity was
unparalled. The spirit of the joint forum
has to continue for many more such
issues. The viability of the BSNL, the
work culture in BSNL etc are to be
given top priority by the joint forum.

On 31° July 2007, the Hon’ble MOC
while dedicating the BSNL Bhavan, a
new office building housing the
Corporate office at New Delhi has
stated that a large number of
employees in the BSNL are in 40 plus
age group and as such are not able to
meet the challenges in the new
environment. One the same day, the
out going CMD BSNL while giving an
interview on television has also hinted
that the staff in BSNL may be offered
VRS for which a proposal has been
moved. The sudden move on the part
of the BSNL management has caused
anxiety amongst the employees and a
sense of insecurity prevailed. On
1.8.2007, while bidding farewell to the
out going CMD and also welcoming the
new CMD, the unions took up the issue

With them and put forth our resentment
over the manner in which the case was
dealt. The CMD has then assured that
there is no such proposal on hand.
However, the media highlighted this
issue for the next 2 to 3 days and
naturally the unions had to take stock
of the situation. A decision was taken
on 6™ August, by the NFTE and BTEU
(BSNL) to organise protest
demonstrations at all work places on
10.8.2007 in order to bring pressure on
the management to abandon the move
to offer VRS. The executive
associations have also assured to join
in the protests and as a result of which
notices were served on the
management by individual
unions/associations. The management
took notice of this and convened a
meeting of all the unions and
associations on 10.8.2007 and have
categorically stated that there is no
such proposal to offer VRS to the staff
at present and the issue will be
discussed with the unions/associations
at length.

Reqistration of BTEU(BSNL) Union
The BTEU (BSNL) Union was
registered at New Delhi on 1.8.2007
and the registration no is 5123.
Immediately a letter was addressed to
the CMD BSNL CO New Delhi
intimating of the same.




Subsequently a letter was also
addressed to the Prabhari, Sri
A.N.Dogra ji for taking up the case for
grant of affiliation to the Bharatiya
Mazdoor Sangh and we are glad to
intimate that the BMS in its Karyakarini
held at Nagpur has accorded affiliation
to the BTEU(BSNL) Union and the
affiliation no is D/260.

Woman empowerment:

Bharat is celebrating its 60"
Independence and what a fitting
moment it is for us all to be proud. We
have a woman as the first President of
the country. We congratulate Smt
Pratibha Patil, the 13" President of
India. We hope that under her
stewardship the women folk in the
country would get its due share. We
also salute Shri A.P.J. Kalam, the
peoples President, as he is fondly
called, for the distinction with which he
administered the affairs of the country.
He is an embodiment of courtesy and
compassion.

Shri Raman Giridhar ji Shah is no
more:

Shri Raman Giridhar Shah, one of the
founding members of the Bharatiya
Mazdoor Sangh passed away on
1.8.2007 at about 9.00 AM.  Shri
Raman Bhai as he is fondly known by
all BMS workers was the All India
President of the BMS. He was born at
Talegaon in Maharashtra on
31.12.1926 and continued to work for
BMS till he breathed his last.

Shri Jagmohan Lal ji Sharma is no
more:
Shri Jagmohan Lal ji Sharma, former

Secretary General of the BPTEF passed
away at New Delhi on 5.7.2007. He was
also the former General Secretary of the
Bharatiya Telecom Technicians Unions.

9™ Triennial National conference of
Public Sector Employees National
Confederation (PSENC):

The 9™ triennial national conference of
the Public Sector Employees National
Confederation was held at New Delhi
on 25" and 26" June 2007. The
conference was inaugurated by Shri

Shah Nawaz Hussain, Hon’ble MP Lok
Sabha and was attended by Shri
Rudra Nath Pany, Hon’ble MP Rajya
Sabha, Sri Uday Rao Patwardhan,
General Secretary, BMS New Delhi,
Shri Amarnath Nath Dogra, Prabhari,
Public Sector. The conference was
hosted at New Delhi by the MTNL

Mazdoor Sangh. Shri Uday Rao
Patwardhan, General Secretary BMS
while  addressing the delegates

emphasised the need for a strong and
vibrant Public Sector in the country.

The following were elected as office
bearers of the PSENC.

President: Sri  Gokulanand Jena,
NALCO, Orissa

Working President: Sri  Anguswami,
BHEL Trichy

Vice President: Sri Giriraj Sharma,
MTNL N D

Secretary General: Sri K.Bhaskara
Sharma, HAL HD

Dy Secy General: Sri Virjesh

Upadhyaya, MTNL ND

Treasurer: Sri Madan Kumar, MTNL
ND

Executive Member:
SVS.Subrahmanyam BSNL

The 2 day conference has deliberated
on many vital issues concerning the
employees working in the Public Sector
and passed many resolutions. They
have also demanded the Government




to finalise the wage revision for the
PSU employees at an early date. The
Conference has also demanded the
Government to revise the wages of
PSU workers once every 5 years.

Circle Conventions of BTEU(BSNL):
The Circle conventions of the BTEU
(BSNL) were held at some of the circles
and the following are the office bearers of
the BTEU (BSNL) Union in these circles.
Conventions in respect of rest of the circles
will be held in the month of September
2007

Andhra Pradesh Circle

President: Sri AVVS.Murthy, STS HD
Circle Secretary Sri Premnath SS(O)
CGMT HD

Treasurer: Sri K.Srinivas, STS, HD
Bihar Circle:
President
Begusarai
Circle Secretary Sri Bansi Mehto Sr
TOA, Patna

Treasurer Sri Vinod Kumar
Dubey, TTA Patna

Sri Salik Singh, TM

Madhya Pradesh Circle:

President: Sri N.P.Rai, TTA, Bhopal
Circle Secretary, Sri R.K.Dixit, Sr. TOA
Ujjain
Treasurer Smt
TOA Bhopal
Uttar Pradesh (East) Circle

President: Sri Shravan Kumar Bhatia,
W/M Kanpur

Circle Secretary: Sri
Upadhyaya, TM Lucknow
Treasurer: Sri Ram Narian Tripathi, TM
Lucknow
Haryana circle:
President Sri
CGMT Ambala
Circle Secretary:Sri Surya Bali Yadav ,
TTA, Jajjar

Treasurer: Sri Amar Singh TM Rohtak

Sr

Pratibha Dubey,

Shiv Sewak

R.K.Agarwal ,SSS o/o

GS BTEU (BSNL) welcomes Sri
Kuldeep Goyal, on his taking charge
as CMD BNSL

No: BTEU(BSNL)/Orgn/2007 Dated 3-
8-2007

Sir,

At the outset, | on behalf of
Bharatiya  Telecom  Employees’
Union (BSNL) fraternity which is

affiliated to the Bharatiya Mazdoor

Sangh, the largest Central Trade

Union in the Country welcome you to
the highest office of BSNL Corporate
and wish that you would take the
enterprise  to the zeniths  of
performance in the days to come rating
it to second to none.

Sir, we staunchly believe that
the responsibility of service unions is
not limited to addressing the
grievances of their members but to
consistently contribute to the prosperity
of the organization without which the
existence of any union remains a
meaningless proposition serving no
cause. So please be assured that we
both work in tandem to bring about
development and prosperity to our
giant organization and for that matter
BTEU (BSNL) leaves no stone
unturned in  the  direction  of
transforming BSNL more vibrant than
ever. Needless to say, your varied
experience and Administrative skills will
undoubtedly augment the efficiency of
the existing growth modules and the
periodic performance indicators show
robust results. However, poor
marketing methods not in line with the
contemporary techniques presently
plague the BSNL, which is ultimately
resulting in loss of revenue and market
share. Therefore, we request you to




adopt latest marketing strategies to boost
our revenues and so the need of the hour
is that every staff member shall transform
himself/herself as a Marketing person and
canvas about the products marketed by
BSNL among general public whenever
occasion arises in their day-to-day life,
besides giving dedicated and satisfactory
service to the subscribers so that our
customer base would be intact. We have
made a beginning in this direction fixing
self-imposed individual targets in an
informal manner.
With high regards,
Sd/(S.V.S. Subrahmanyam)

General Secretary
Circle convention of Kolkatta
Telephones
President: Sri Sekhar Chandra Das, JTO
CTD
Circle Secretary:Sri Pradeep Kumar
Kundu,TM CTD
Treasurer: Sri Ananda Modak, TTA

Rajasthan Circle

President:B.D.Pandey, CTS Kota

Vice President: G.K.Mathuria, SSS 0O/O
CGMT

Circle Secretary R.P.Sharma,TM GMTD
Jaipur

Treasurer:Ashok Kr Gupta, Sr.TOA, o/o
CGMT

West Bengal Circle

President Sri Rabi Biswas
Circle Secretary  Sri Md Jauiod Ansari
Treasurer Sri Swapan Roy
Choudhury

Orissa Circle
Sri Achutananda Nayak, Sr TOA o/o CGN
Bhubaneswar has been appointed as the Q
convener.

DOT RULES OUT MERGER OF
BSNL AND MTNL

DOT has ruled out the
possibility of merging BSNL and
MTNL on the grounds of the listed
entity status of MTNL. Telecom
minister A Raja has been recently
apprised by DoT officials of this
decision which says MTNL has
private stakeholders who may not
favour a merger with BSNL. While
BSNL is 100% owned by the
government, MTNL has 56.25%
government stake. MTNL is listed
in the domestic market and on the
New York Stock Exchange. The
merger plan was first floated by the
late communications  minister
Pramod Mahajan and it was
revived later by former minister
Dayanidhi Maran. MTNL has
minority shareholders/ADR holders
whose approval for the merger

decision is crucial. After |-Sec
submitted its report, the
government was exploring the
financial pros and cons of a

reverse merger of BSNL with
MTNL to take care of the private
shareholders' interests. A merger
mode  would necessitate a
mandatory delisting of MTNL for a

subsequent relisting of the
combined BSNL-MTNL entity
which  would have been a

complicated process for DoT to
handle. In a reverse merger, BSNL
would have been required to fork
out $1 billion to buy the 56.25%
government stake in MTNL based
16n its $1.8 billion enterprise
ikGduation. A possible deterrent to
reverse merger was the hefty stamp
duties that would automatically accrue
on BSNL




IDAW.E.F 1.10.2000

SL DUE ON | % OF IDA DUE
NO

1 |01-10-2000 28.0%
2 | 01-01-2001 29.2%
3 | 01-04-2001 28.3%
4 | 01-07-2001 29.3%
5 | 01-10-2001 33.4%
6 | 01-01-2002 35.2%
7 | 01-04-2002 34.9%
8 | 01-07-2002 35.5%
9 | 01-10-2002 38.6%
10 | 01-01-2003 40.6%
11 | 01-03-2003 39.6%
12 | 01-07-2003 41.8%
13 | 01-10-2003 44.0%
14 | 01-01-2004 44.9%
15 | 01-04-2004 45.3%
16 | 01-07-2004 45.8%
17 | 01-10-2004 49.2%
18 | 01-01-2005 51.4%
19 | 01-04-2005 51.2%
20 | 01-07-2005 52.1%
21 | 01-10-2005 54.6%
22 | 01-01-2006 58.1%
23 | 01-04-2006 58.9%
24 | 01-07-2006 60.4%
25 | 01-10-2006 65.2%
26 | 01-01-2007 68.8%
27 | 01-04-2007 70.2%
28 | 01.07.2007 71.01%

JAQO Screening Test results:.

The JAO, Screening Test was
conducted on 27.5.2007. The results are
yet to be announced by most of the
circles. The Corporate Office vide this
letter No 4-27/2007-SEA, dated 9.8.2007
have fixed 31.8.2007 as the date by
which all the circles are to declare the
results so that the Part |l examination
can be held in November 2007.
However, the Corporate Office vide their
letter no 4-27/2007-SEA, dated
16.8.2007 have intimated that the results
are not be declared as there is a court
case at Allahabad.

TTA DIRECT RECRUITMENT
Corporate Office vide their letter no 10-
1/2007/Rectt dated 16.8.2007 have
issued notification for holding direct
recruitment in the cadre of TTAs. the
entire process is to be completed within
6 months from the date of issue of the
notification.

DO YOU KNOW?
The total out standings from the
customers /subscribers in BSNL is
approximately about Rs.4000 crores.

The Corporate Office is devising ways to
realise this amount by out sourcing. We
strongly condemn the attitude of the
Management in this regard. Instead the
Management can make use of the staff
in getting the dues recovered from the
defaulters.

Hyderabad gets Al Status:

The Ministry of Finance has issued
orders declaring Hyderabad city as A -1
city w.e.f. 1.9.2007. Witth this the long
felt demand of the Central Govt
employees working in Hyderabad has
been met. The unions under BMS have
agitated over the issue for the past
several years.




WORKING COMMITTEE OF PUBLIC
SECTOR EMPLOYEES NATIONAL
CONFEDERATION (PSENC)

The first working committee of the
PSENC was held at Bhubaneshwar,
Orissa on 5" and 6" August 2007.
During the course of deliberations it was
decided to organise a massive Dharna at
Jantar Mantar New Delhi on 4"
December 2007 in support of the
following demands.

1.No privatisation / Disinvestment of
PSUs

2.No outsourcing in PSUs

3.Wage revision shall immediately be
commenced and concluded and should
be for every 5 years instead of 10 years
with 100% DA neutralisation.

4.No contract labour in PSUs

5.Grant of Navaratna Status to BSNL
6.PSUs should be given autonomy in all
matters

7.Against Kelkar Committee Retirement Scheme (VRS) to
Recommendations aimed at 50% applicable to its non executiy
disinvestment and FDI @ 50% in Deferice employees.
PSUs b) Scheme currently being considered
8.Bonus for PSU workers beyond Rs.10,000 to be applicable to non executi
wage limit employees of category Sr. TOA a
TOA with 15 years of service or 4
Cooperative Credit Society elections in years of age. The would be VH
Hyderabad Telecom District optees are proposed to be paid
gratia equivalent to 60 days sald
The elections to the Managing committee| of (basic+DA) for each completed yea
the Cooperative Credit society of Hyderabad of service or salary for numbers
Telecom District were held on 30.8.07. The months of service left which ever
entire Panel supported by the BTEU(BSNL) less. They are also proposed to
has won the elections defeating the panel other retirement benefits as applica
proposed by the BSNL Mazdoor Sangh & at the tme of
BSNL Employees Sangh. superanuation/retirement. VRS ter
have not yet been approved
Parliament question on VRS c) & d) The proposal has not yet be

Shri Rajiv Ranjan Singh, Shri Ramji Lal
Suman and Shri Manoranjan Bhakta,
Hon’ble Members of Parliament have put t
following question to the Hon’ble Minister
for Communications:

Will the Minister for Communications an
Information Technology be pleased to state
a) Whether the proposal to relie
23,000 ‘C and ‘D’ category
employees of Bharat Sanchar Nig:
Limited from their services throug
Voluntary Retirement Scheme (VR

is under consideration;

b) If so, the details thereof;

c) The time by which the said propos
is likely to be implemented;

d) The total additional fund required
implement the said proposal;

e) Whether the representatives of
employees have been taken i
confidence over the said proposal;

f) If so, the details thereof?

Answer

The Minister of State in the Ministry ¢
Communications and Informatid
Technology (Dr Shakeel Ahmad)
a) Yes, Sir, BSNL management h
been considering Voluntaf

approved
e) & f) Representatives of employees uni
heave been consulted a number of tim
However, they are opposed to VRS ir
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