
[image: image1.png]



Vandemataram



                          



BHARATIYA TELECOM EMPLOYEES UNION (BSNL)

Registered No 5123

(Affiliated to Bharatiya Mazdoor Sangh & PSENC)

Visit us at bteubsnl.org

A meeting was held in the BSNL Corporate Office New Delhi on 17.8.2011 between the BSNL Management and the representatives of the CHQ. The following is the gist of the meeting 

1.Implementation of 5 Day week in Administrative offices:

The GS explained in details and the reasons for which the union is demanding for implementation of 5 day week. The management agreed to get the same examined and discuss in the management committee meeting to be held shortly.

2.Ensure proper supply of material like Cables, Modems, Telephone Instruments, Data cards drop wire etc:

It was intimated that the BSNL CO has placed an order for 
a) 9 lakh telephone instruments and that order for another 16 lakhs will be placed immediately on the L1 vendor. For the next 2 years also 50 lakh instruments will be procured through the same tender.

b) Cable tender is finalized for many pairs and that APO has been issued and detailed Pos are placed by the circles.  For the remaining pairs, the BSNL managing committee is finalizing the same in its meeting which was scheduled for the evening of 17.8.11.

c) 100000 BB modems have been ordered on the vendors

d) 3.6 lakh data cards are also ordered on the vendors.

e) Drop wire is being supplied by the Telecom Factories in a big way.
3.Utilisation of Cable already laid in the field: 

It was intimated that a task force is created in the CO to monitor the same and that the circles are also working in this direction.
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4.Mobile connectivity:

The tender for new GSM llnes is under process in the BSNL CO and the same will be opened on 12.9.11

5.Make it mandatory for all Government departments to use only BSNL Services:

The CMD BSNL has already addressed a letter to the Government to ensure that all the Ministries/Departments patronage BSNL products.

6.Settlement of anomalies and aberrations in the NEPP :

The GS insisted for issue of early clarifications on the issue viz., pay scale of Sr.TOA promoted under NEPP  and also for stopping of recovery and 2nd option for those who have given option already and for whom recovery is being made.  It is intimated that clarifications will be issued immediately for some of the items as shown above.

7.Promotion of Sr.TOAs to Assistant Managers Cadre: 

It is intimated that the file is cleared by the Establishment wing and is sent to the Personnel wing for their comments. 

8.Allowing employees to retain the names of dependent sisters and brothers in the MRS card.

This was thoroughly discussed and the case will be sent to the Admn branch for issue of necessary orders.

9.Case of TTAs working in Assam Circle for promotion to JTO cadre:

The GS presented the case and gave all the necessary inputs. The Establishment branch will take up the case with the CGMT Assam

10.Case of TTA exam in UP East and Assam circles

The Establishment branch will issue instructions to the UP East circle to hold the TTA exam and take up with the Assam Circle for the reasons for not holding the exam so far.

11.Promotion of Sr.TOAs working in Kerala circle for retrospective promotion in Sr.TOA Cadre:
The GS presented the case and gave all the necessary inputs. The Establishment branch will take up the case with the CGMT Trivandrum.

12.JAO/JTO Exam:

The GS once again pleaded for grace marks for the JAO exam and also requested that another exam also should be held for JAO Cadre to fill up all the vacant posts. With regards to JTO cadre, it is intimated that due to court case the issues is getting delayed and efforts are on to get the case cleared early.
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13.Option for drivers to switch over to other cadres:

The GS explained the issue and stated that since many departmental vehicles are getting scrapped the drivers are made to sit idle.  The GS suggested that the company should either purchase new vehicles to give work to these drivers or should allow them to switch over to other cadres as per their option. The case will be examined by the Establishment branch.

14.Promotion of all Trained RMs to the cadre of Telecom Mechanics:

The GS strongly pleaded for the case and cited the order of the corporate office which was issued in June 2006, wherein it was clearly stated that the vacancies arisen due to promotion, resignation, death etc should be utilized for promoting the RMs who are already trained. It was intimated that the Establishment branch will take up the issue with the circles immediately

15.Stop irregular transfers : 
The GS took up the issue of irregular transfers in the field and requested that the transfer policy guidelines should not be violated. 
