Sl.
No

Demand

GRANT NAVARATNA STATUS TO BSNL

NO DISINVESTMENT — ROLL BACK DISINVESTMENT POLICY

PENSION FROM CONSOLIDATE FUND ONLY, WITH DRAW
JUNE 2006 ORDER OF DOT

EQUAL BONUS FOR ALL-RECOGNISE DEFERRED WAGE
WITH PLI

START WAGE NEGOTIATION AND FORMULATE PROMOTION
POLICY FOR NON EXECUTIVES. BY GIVING TIME BOUND IN
SITU PROMOTION, MERIT BOUND FAST TRACK PROMOTION
AND EXPERIENCE BOUND PROMOTION.

RESTRUCRTURE ALL CADRES IN ACCORDANCE WITH THE
NEEDS OF THE MODERN TECHNOLOGY. DESIGN
COMMERCIAL STRUCTURE AND DEVELOP SOFT SKILLS,
RETRAIN OBSOLETE =~ CADRES  AND INTRODUCE
PROFESSIONAL CADRES.

COUNT PAST SERVICE OF CASUAL / RTP WORKERS FOR THE
PURPOSE OF PENSION

PROMOTE TRAINED TTAs AND REGULAR MAZDOORS TO JTO
AND TM CADRE BY UPGRADATION OF THEIR POSTS.

FILL UP ALL JAO AND JTO VACANCIES BY PROMOTION BY
AMENDING RRs. REDUCE SERVICE CONDITION FOR JTO
EXAMINATION TO 5 YEARS.




10

COUNT SERVICE RENDERED BY REGULAR MAZDOORS FOR
PROMOTION TO OTBP IN TM CADRE

11

HOLD SCREENING TEST FOR PROMOTION TO ALL THE
RESTRUCTURED CADRES

12

REGULARISE ALL CASUAL AND PART TIME WORKERS

13

FILL UP ALL VACANT POSTS BY MAKING COMPASSIONATE
APPOINTMENTS WITHOUT ANY CONDITION AND ALSO POST WARDS
WITH ELIGIBLE QUALIFICATION OF DECEASED EMPLOYEES IN
TTA/JTO/JAO POSTS. ALSO PROVIDE SEPARATE QUOTA FOR
CHILDREN OF SERVING EMPLOYEES IN DIRECT RECRUTIEMNT
VACANCIES

14

MERGE THE STAFF WORKING IN CIVIL, ELECTRICAL,
ARCHITECTURAL WINGS INTO THE MAIN STREAM.

15

PROVIDE QUALITY UNIFORM AS PER COMPANY STATUS AND PAY
STITCHING CHARGES AS PER ACTUALS

16

MODIFY REIMBURSEMENT SCHEME UNDER BSNL MRS

17

SPELL OUT EMPLOYMENT POLICY OF BSNL

18

SANCTION GSM MOBILE CONNECTION WITH HAND SET TO ALL NON
EXECUTIVE EMPLOYEES

19

RESTORE FIVE DAY WORKING PATTERN FOR ALL ADMINISTRATIVE
OFFICES




